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AR 5111

Cuyama Joint Unified School District

Administrative Regulation

Admission Policy
ARSI111
Students

Age of Admittance to Kindergarten and First Grade

At the beginning of each school year, the Superintendent or designee shall enroll any eligible
child who will have

his/her fifth or sixth birthday on or before September 1 of that year into kindergarten or first
grade, as applicable.

(Education Code 48000, 48010)

Any child who will have his/her fifth birthday from September 2 through December 2 of the
school year shall be

offered a transitional kindergarten (TK) program in accordance with law and Board policy.
(Education Code 48000)

(cf. 5123 - Promotion/Acceleration/Retention)

(cf. 6170.1 - Transitional Kindergarten)

Note: The following paragraph is optional. Education Code 48000 authorizes the district, at its
discretion, to allow enrollment into kindergarten during the school year on a case-by-case basis,
under the conditions described below. According to the "Transitional Kindergarten FAQs" issued
by

the California Department of Education (CDE), enrollment into TK during the school year is also
permitted on a case-by-case basis and under the same conditions. CDE information on
"Kindergarten in California," available on its web site, cautions that any district utilizing this
option

must ensure that the child has turned age five or else may jeopardize its apportionments as
auditors

may impose fiscal sanctions. The CDE also cautions that the district may risk being challenged
by

parents/guardians if it bases early admission on test results, maturity of the child, or preschool
records. The district might consider establishing a process for parents/guardians to challenge
denial

of early entry.

On a case-by-case basis, a child who will turn five years old in a given school year may be
enrolled in

kindergarten or TK at any time during that school year with the approval of the child's
parent/guardian, provided

that: (Education Code 48000)

1. The Governing Board determines that admittance is in the best interest of the child.

2. The parent/guardian is given information regarding the advantages and disadvantages and any
other

explanatory information about the effect of this early admittance.

(cf. 5145.6 - Parental Notifications)

Note: The following optional paragraph may be revised to reflect district practice.

The Superintendent or designee shall make a recommendation to the Board regarding whether a
child should be
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granted early entry to kindergarten. In doing so, the Superintendent or designee shall consider
various factors

including the availability of classroom space and any negotiated maximum class size.

(cf. 6151 - Class Size)

(cf. 7111 - Evaluating Existing Buildings)

Documentation of Age/Grade

Prior to the admission of a child to kindergarten or first grade, the parent/guardian shall present
proof of the child's age. (Education Code 48002)

Note: Education Code 48002 specifies that the method of proof of age may include any
appropriate means prescribed by the Governing Board. The following items reflect examples in
Education Code 48002 and may be revised to reflect district practice.

Note: Although Education Code 48002 includes a passport as a possible means for determining a
child's age, the California Attorney General's model policy developed pursuant to Education
Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017), states that districts should not
require documentation that may indicate a student's national origin or immigration status, such as
a passport, to the exclusion of other permissible documentation. See the Office of the Attorney
General's publication Promoting a Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues.
Evidence of the child's age may include: (Education Code 48002)

1. A certified copy of a birth certificate or a statement by the local registrar or county recorder
certifying the date of birth

2. A duly attested baptism certificate

3. A passport

4. When none of the above documents is obtainable, an affidavit of the parent/guardian

5. Other means prescribed by the Board

(11/11 4/15) 5/18

1% Reading: 8/13/2020
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AR 4154.7

Cuyama Joint Unified School District

Administrative Regulation

AR 51457
Sexual Harassment
Students

Cautionary Notice: The following administrative regulation reflects federal Title 1X regulations added by
85 Fed. Reg. 30026, effective August 14, 2020, which establish a process for investigating and resolving
allegations of conduct that meets the federal definition of sexual harassment. However, in June 2020, two
motions for a preliminary injunction were filed seeking to postpone the effective date of the regulations
and prohibit their enforcement. If the court issues an injunction, portions of this administrative regulation
reflecting the Title [X regulations will not be in effect. CSBA will notify districts when the court issues its
decision.

Districts are also cautioned that the federal regulations preempt any conflicting state law or regulations,
but the interaction between federal and state law is not always clear. Districts should consult legal counsel
if questions arise.

Note: Education Code 231.5 and Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34
CFR 106.1-106.82) prohibit discrimination based on sex, including sexual harassment, and mandate that
the district adopt and publish complaint procedures. Also see AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Title IX Coordinator

Note: Pursuant to 34 CFR 106.8, districts that receive federal financial assistance are mandated to
designate an employee to ensure district compliance with Title IX and its implementing regulations. The
following paragraph specifies that the Title IX Coordinator will be the same person(s) designated to serve
as the compliance officer(s) for the district's uniform complaint procedures pursuant to AR 1312.3 -
Uniform Complaint Procedures. Districts may modify this regulation to designate separate district
employees to serve these functions.

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts
to comply with Title IX of the Education Amendments of 1972, as well as to investigate and resolve
sexual harassment complaints under AR 1312.3 - Uniform Complaint Procedures. The Title IX
Coordinator(s) may be contacted at:

(bbb Tbb-2203

(title or position) _\C
z 2 Q.'\)Q.X\Y\ Q_MQ.Y\J

(address)

2300 Wohway [bb, New (uyams, S

J
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(telephone number)

(bb) 16~ 325>
(email) ngmtru)@jvu jaMu.me.‘rd : orj

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 3145.71 - Title IX Sexual Harassment Complaint Procedures)

The district shall notify students, parents/guardians, employees, bargaining units, and applicants for
employment of the name or title, office address, email address, and telephone number of the district's
Title IX Coordinator. (34 CFR 106.8)

Prohibited Conduct

Note: Education Code 212.5 defines sexual harassment as any unwelcome sexual advance, request for
sexual favors, and other verbal, visual, or physical conduct of a sexual nature, made by someone in the
educational setting. For purposes of suspension and expulsion, Education Code 48900.2 defines sexual
harassment as conduct, when considered from the perspective of a reasonable person of the same gender
as the victim, that is sufficiently severe or pervasive as to have a negative impact upon the victim's
academic performance or to create an intimidating, hostile, or offensive educational environment for the
victim; see AR 5144.1 - Suspension and Expulsion/Due Process. Conduct that meets the federal definition
of sexual harassment in 34 CFR 106.30 (i.e., (1) a district employee conditioning the provision of a
district aid, benefit, or service on an individual's participation in unwelcome sexual conduct; (2)
unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the district's education program or activity; or
(3) sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 and 34 USC
12291) requires investigation and resolution through Title {X regulations; see AR 5145.71 - Title IX
Sexual Harassment Complaint Procedures.

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted
requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature made
against another person of the same or opposite sex in the educational setting, under any of the following
conditions: (Education Code 212.5; 5 CCR 4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic
status or progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions
affecting the student.

3. The conduct has the purpose or effect of having a negative impact on the student's academic
performance or of creating an intimidating, hostile, or offensive educational environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting
the student regarding benefits and services, honors, programs, or activities available at or through any
district program or activity.
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(cf. 53131.2 - Bullying)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Note: The following list contains common examples of sexual harassment from the OCR January 2001
Revised Sexual Harassment Guidance, and definitions specified in 5 CCR 4916.

Examples of types of conduct which are prohibited in the district and which may constitute sexual
harassment include, but are not limited to:

1. Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading
descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or
computer-generated images of a sexual nature

5. Spreading sexual rumors

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class
7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothes in a sexual way

9. Impeding or blocking movements or any physical interference with school activities when directed at
an individual on the basis of sex

10. Displaying sexually suggestive objects
11. Sexual assault, sexual battery, or sexual coercion
12. Electronic communications containing comments, words, or images described above

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs
or activities will be regarded as sexual harassment in violation of district policy if it has a continuing
effect on or creates a hostile school environment for the complainant or victim of the conduct.

Notifications
A copy of the district's sexual harassment policy and regulation shall:

1. Be included in the notifications that are sent to parents/guardians at the beginning of each school year
(Education Code 48980: 5 CCR 4917)
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(cf. 5145.6 - Parental Notifications)

2. Be displayed in a prominent location in the main administrative building or other area where notices of
district rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5)

Note: Education Code 231.6, as added by AB 543 (Ch. 428, Statutes of 2019), requires districts serving
students in grades 9-12 to create a poster that notifies students of the district's sexual harassment policy,
and to display it, as specified below. The district may partner with local, state, or federal agencies, or
nonprofit organizations, for the purposes of the design and content of the poster.

3. Be summarized on a poster which shall be prominently and conspicuously displayed in each bathroom
and locker room at each school. The poster may be displayed in public areas that are accessible to and
frequented by students, including, but not limited to, classrooms, hallways, gymnasiums, auditoriurus, and
cafeterias. The poster shall display the rules and procedures for reporting a charge of sexual harassment;
the name, phone number, and email address of an appropriate school employee to contact to report a
charge of sexual harassment; the rights of the reporting student, the complainant, and the respondent; and
the responsibilities of the school. (Education Code 231.6)

Note: Education Code 234.6, as added by AB 34 (Ch. 282, Statutes of 2019), requires districts, beginning
in the 2020-21 school year, to post on the district's web site the district's written policy on sexual
harassment as well as other state and federal law requirements, in the manner specified below. 34 CFR
106.8 also requires districts that have web sites to prominently display the contact information for the
Title IX Coordinator and the district's nondiscrimination policy on its web site.

4. Be posted in a prominent location on the district's web site in a manner that is easily accessible to
parents/guardians and students. This shall include the name or title, office address, email address, and
telephone number of the employee(s) designated as the district's Title IX Coordinator. (Education Code
234.6; 34 CFR 106.8)

(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)

Note: Education Code 231.5, as amended by AB 543, requires the district to provide a copy of the
district's sexual harassment policy as part of any orientation program conducted for new and continuing
students.

5. Be provided as part of any orientation program conducted for new and continuing students at the
beginning of each quarter, semester, or summer session (Education Code 231.5)

6. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

7. Be included in any handbook provided to students, parents/guardians, employees, or employee
organizations (34 CFR 106.8)

Reporting Complaints
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A student or parent/guardian who believes that the student has been subjected to sexual harassment by
another student, an employee, or a third party or who has witnessed sexual harassment is strongly
encouraged to report the incident to a teacher, the principal, the district's Title IX Coordinator, or any
other available school employee. Within one school day of receiving such a report, the principal or other
school employee shall forward the report to the district's Title IX Coordinator. Any school employee who
observes an incident of sexual harassment involving a student shall, within one school day, report the
observation to the principal or Title IX Coordinator, regardless of whether the alleged victim files a
formal complaint.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

When a report or complaint of sexual harassment involves off-campus conduct, the Title IX Coordinator
shall assess whether the conduct may create or contribute to the creation of a hostile school environment.
If the Title IX Coordinator determines that a hostile environment may be created, the complaint shall be

investigated and resolved in the same manner as if the prohibited conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the Title [X Coordinator shall inform
the student or parent/guardian of the right to file a formal written complaint in accordance with applicable
district complaint procedures.

Complaint Procedures

All complaints of sexual harassment by and against students shall be investigated and resolved in
accordance with law and district procedures. The Title X Coordinator shall review the allegations to
determine the applicable procedure for responding to the complaint. All complaints that meet the
definition of sexual harassment under Title X shall be investigated and resolved in accordance with AR
5145.71 - Title IX Sexual Harassment Complaint Procedures. Other sexual harassment complaints shall
be investigated and resolved pursuant to AR 1312.3 - Uniform Complaint Procedures.

(715 9/16) 7/20
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Cuyama Joint Unified School District

Administrative Regulation

AR 4119.12

Title IX Sexual Harassment Complaint Procedures
Personnel

Cautionary Notice: The following administrative regulation reflects federal Title X regulations added by
85 Fed. Reg. 30026, effective August 14, 2020, which establish a process for investigating and resolving
allegations of conduct that meets the federal definition of sexual harassment. The federal reBulations
preempt any conflicting state law or regulations, but the interaction between federal and state law is not
always clear. Districts should consult legal counsel if questions about a potential conflict arise. Districts
should also note that 18 states, including California, have sued the U.S. Department of Education to stop
the implementation of these regulations. A preliminary injunction seeking to postpone the effective date
of the regulations and prohibit their enforcement is currently pending. If the court grants the injunction,
the following administrative regulation will not take effect.

Note: Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-106.82) prohibits
discrimination based on sex, including sexual harassment, and mandates that the district adopt and
publish complaint procedures.

Note: The following administrative regulation reflects the Title IX complaint procedure detailed in 34
CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, which must be used, effective August 14, 2020, to
address any complaint of sexual harassment that meets the definition in 34 CFR 106.30. Pursuant to 34
CFR 106.30, allegations of sexual harassment governed by these regulations include (1) a district
employee conditioning the provision of a district aid, benefit, or service on an individual's participation
in unwelcome sexual conduct; (2) unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively denies a person equal access to the
district's education program or activity; or (3) sexual assault, dating violence, domestic violence, or
stalking as defined in 20 USC 1092 and 34 USC 12291. Alleged sexual harassment in employment that
does not meet this definition should be addressed through the district's complaint procedures described
in AR 4030 - Nondiscrimination in Employment.

Note: 34 CFR 106.44 requires the district, when there is actual knowledge of sexual harassment, to
respond promptly in a manner that is not deliberately indifferent. 34 CFR 106.30 defines "actual
knowledge" as notice of sexual harassment or allegations of sexual harassment being submitted to the
district's Title IX Coordinator, any official of the district who has authority to institute corrective
measures, or any employee of an elementary or secondary school. A district is deliberately indifferent
only if its response to Title IX sexual harassment is clearly unreasonable in light of the known
circumstances.

Note: Application of the Title IX complaint procedures to the facts of a specific complaint may implicate
complicated questions about the intersection of state law, federal law, and, in cases involving
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employees, the applicable collective bargaining agreement. Districts with questions about specific
complaints are strongly encouraged to consult legal counsel.

Note: Also see BP/AR 4119.11/4219.11/4319.11 - Sexual Harassment for information about prohibited
conduct, training, required notifications, and processes for reporting sexual harassment.

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title [X of the Education Amendments of 1972 alleging that a district employee
was subjected to one or more of the following forms of sexual harassment: (34 CFR 106.30)

1. A district employee conditioning the provision of a district aid, benefit, or service on a person's
participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the district's education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or 34 USC
12291

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

All other sexual harassment complaints shall be investigated and responded to pursuant to AR 4030 -
Nondiscrimination in Employment.

(cf. 4030 - Nondiscrimination in Employment)

A report of sexual harassment shall be submitted directly to or forwarded to the district's Title [X
Coordinator using the contact information listed in AR 4119.1 1/4219.11/4319.11 - Sexual Harassment.

Upon receiving such a report, the Title [X Coordinator shall inform the complainant of the process for
filing a formal complaint.

Note: Given the district's duty pursuant to 34 CFR 106.44 to respond to reports of sexual harassment in
a manner that is not deliberately indifferent, the Title IX Coordinator should file a complaint in certain
situations even when the victim chooses not to do s0, including, but not limited to, when a safety threat
exists.

Note: In such cases, the alleged victim is not a party to the case, but will receive notices as required by
the Title IX regulations at specific points in the complaint process.

Even if the alleged victim chooses not to file a formal complaint, the Title IX Coordinator shall file a
formal complaint in situations in which a safety threat exists. In addition. the Title IX Coordinator may
file a formal complaint in other situations as permitted under the Title IX regulations. In such cases, the
alleged victim is not a party to the case, but will receive notices as required by the Title IX regulations at
specific points in the complaint process.
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A formal complaint, with the complainant's physical or digital signature, may be filed with the Title IX
Coordinator in person, by mail, by email, or by any other method authorized by the district. (34 CFR
106.30)

The Superintendent or designee shall ensure that the Title IX Coordinator, investigator, decision-maker,

or a facilitator of an informal resolution process does not have a conflict of interest or bias for or against
complainants or respondents generally or an individual complainant or respondent, and that such persons
receive training in accordance with 34 CFR 106.45. (34 CFR 106.45)

Supportive Measures

Upon receipt of a report of Title IX sexual harassment, even if a formal complaint is not filed, the Title [X
Coordinator shall promptly contact the complainant to discuss the availability of supportive measures
which are nondisciplinary, nonpunitive, and do not unreasonably burden the other party. Such measures
may include, but are not limited to, counseling, extensions of deadlines, modifications of work schedules,
mutual restrictions on contact, changes in work locations, leaves of absence, increased security, and
monitoring of certain areas of the campus. The Title [X Coordinator shall consider the complainant's
wishes with respect to supportive measures. (34 CFR 106.30, 106.44)

Emergency Removal

[f a district employee is the respondent, the employee may be placed on administrative leave during the
pendency of the formal complaint process. (34 CFR 106.44)

Note: Pursuant to Education Code 48900.2, a student in grades 4-12 may be suspended and/or expelled
from school for sexual harassment. Districts should also note that Education Code 48915(c) requires the
Superintendent or designee to recommend expulsion for any student, irrespective of grade, who
commits sexual assault or battery as defined in the Penal Code. See AR 5144.1 - Suspension and
Expulsion/Due Process.

Note: 34 CFR 106.44 allows a student to be removed in emergency situations as described below, but
requires that a student should not be "disciplined" prior to a finding being made pursuant to the
grievance process established by 34 CFR 106.45. Due to this inconsistency in state and federal law,
districts are advised to consult legal counsel as to the manner of imposing an emergency removal.

If the respondent is a student, the district may, on an emergency basis, remove the student from the
district's education program or activity, provided that the district conducts an individualized safety and
risk analysis, determines that removal is justified due to an immediate threat to the physical health or
safety of any student or other individual arising from the allegations, and provides the student with notice
and an opportunity to challenge the decision immediately following the removal. This authority to remove
a student does not modify a student's rights under the Individuals with Disabilities Education Act or
Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44)

Dismissal of Complaint

The Title [X Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute
sexual harassment as defined in 34 CFR 106.30 even if proved. The Title [X Coordinator shall also
dismiss any complaint that did not occur in the district's education program or activity or did not occur
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against a person in the United States, and may dismiss a formal complaint if the complainant notifies the
district in writing that the complainant would like to withdraw the complaint or any allegations in the
complaint, the respondent is no longer employed by the district, or sufficient circumstances prevent the
district from gathering evidence sufficient to reach a determination with regard to the complaint. (34 CFR
106.45)

Upon dismissal, the Title IX Coordinator shall promptly, and simultaneously to the parties, send written
notice of the dismissal and the reasons for the dismissal. (34 CFR 106.45)

If a complaint is dismissed on the grounds that the alleged conduct does not constitute sexual harassment
as defined in 34 CFR 106.30, the conduct may still be addressed pursuant to AR 4030 -
Nondiscrimination in Employment as applicable.

Informal Resolution Process

When a formal complaint of sexual harassment is filed, the district may offer an informal resolution
process, such as mediation, at any time prior to reaching a determination regarding responsibility. The
district shall not require a party to participate in the informal resolution process or to waive the right to an
investigation and adjudication of a formal complaint. (34 CFR 106.45)

The district may facilitate an informal resolution process provided that the district: (34 CFR 106.45)

1. Provides the parties with written notice disclosing the allegations, the requirements of the informal
resolution process, the right to withdraw from the informal process and resume the formal complaint
process, and any consequences resulting from participating in the informal resolution process, including
that records will be maintained or could be shared.

2. Obtains the parties' voluntary, written consent to the informal resolution process

Formal Complaint Process

If a formal complaint is filed, the Title X Coordinator shall provide the known parties with written notice
of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. The allegations potentially constituting sexual harassment with sufficient details known at the time,
including the identity of parties involved in the incident if known, the conduct allegedly constituting
sexual harassment, and the date and location of the alleged incident if known. Such notice shall be
provided with sufficient time for the parties to prepare a response before any initial interview.

If, during the course of the investigation, the district investigates allegations about the complainant or
respondent that are not included in the initial notice, the Title [X Coordinator shall provide notice of the

additional allegations to the parties.

3. A statement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the complaint process
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4. The opportunity for the parties to have an advisor of their choice who may be, but is not required to be,
an attorney, and the ability to inspect and review evidence

5. The prohibition against knowingly making false statements or knowingly submitting false information
during the complaint process

Note: The following paragraph is optional. Although not required by law, a best practice is to provide
notice to the parties of the name of the investigator, facilitator, and decision-maker in order to give the
parties an opportunity to raise concerns of conflict of interest or bias as prohibited by 34 CFR 106.45.

The above notice shall also include the name of the investigator, facilitator of an informal process, and
decision-maker and shall provide either party with no less than three calendar days to raise concerns of
conflict of interest or bias regarding any of these persons.

Note: Pursuant to 34 CFR 106.45, when investigating a formal complaint, the burden of proof rests on
the district and not on the parties. However, the district must obtain the party's voluntary, written
consent to access, consider, disclose, or otherwise use a party's records that are maintained by a
physician, psychiatrist, psychologist, or other recognized professional or paraprofessional, which are
made and maintained in connection with the provision of treatment to the party.

Note: 34 CFR 106.45 authorizes, but does not require, the district to conduct a live hearing at which
each party's advisor may ask the other party and any witnesses all relevant questions and follow-up
questions. If the district chooses to include such a hearing as a component of its complaint procedure,
the following list should be modified to include requirements for the hearing in accordance with 34 CFR
106.45.

During the investigation process, the district shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert witnesses,
and other inculpatory and exculpatory evidence

2. Not restrict the ability of either party to discuss the allegations under investigation or to gather and
present relevant evidence

3. Provide the parties with the same opportunities to have others present during any grievance proceeding,
including the opportunity to be accompanied to any related meeting or proceeding by the advisor of their
choice, who may be, but is not required to be, an attorney

4. Not limit the choice or presence of an advisor for either the complainant or respondent in any meeting
or grievance proceeding, although the district may establish restrictions regarding the extent to which the
advisor may participate in the proceedings as long as the restrictions apply equally to both parties

5. Provide, to a party whose participation is invited or expected, written notice of the date, time, location,

participants, and purpose of all investigative interviews or other meetings, with sufficient time for the
party to prepare to participate
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6. Send in an electronic format or hard copy to both parties and their advisors, if any, the evidence that is
directly related to the allegations raised in the complaint, and provide the parties at least 10 days to submit
a written response for the investigator to consider prior to the completion of the investigative report

7. Objectively evaluate all relevant evidence, including both inculpatory and exculpatory evidence, and
determine credibility in a manner that is not based on a person's status as a complainant, respondent, or
witness

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days prior to the
determination of responsibility, send to the parties and their advisors, if any, the investigative report in an
electronic format or a hard copy, for their review and written response

9. After sending the investigative report to the parties and before reaching a determination regarding
responsibility, afford each party the opportunity to submit written, relevant questions that the party wants
asked of any party or witness, provide each party with the answers, and allow for additional, limited
follow-up questions from each party

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not
relevant, unless such questions and evidence are offered to prove that someone other than the respondent
committed the conduct alleged by the complainant or if the questions and evidence concern specific
incidents of the complainant's prior sexual behavior with respect to the respondent and are offered to
prove consent.

Privacy rights of all parties to the complaint shall be maintained in accordance with applicable state and
federal laws.

Note: Districts with questions about the application of a collective bargaining agreement in the context
of a Title IX investigation should consult legal counsel.

If the complaint is against an employee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title X requirements.

Written Decision

Note: Pursuant to 34 CFR 106.45, the person designated as the decision-maker of the determination of
responsibility cannot be the same person designated as the Title IX Coordinator, an investigator, or the
person who considers appeals. The following paragraph may be revised to reflect the position
designated by the district to provide a written determination of responsibility. While designation
decisions will depend on the size of the district, a best practice is to designate an upper-level
administrator as the decision-maker and designate the Superintendent as the person to consider
appeals.

The Superintendent shall designate an employee as the decision-maker to determine responsibility for the
alleged conduct, who shall not be the Title IX Coordinator or a person involved in the investigation of the
matter. (34 CFR 106.45)

The decision-maker shall issue, and simultaneously provide to both parties, a written decision as to
whether the respondent is responsible for the alleged conduct. (34 CFR 106.45)
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Note: 34 CFR 106.45 requires that the district's complaint process include a "reasonably prompt"
timeframe for concluding the complaint process, but does not specify the number of days within which
the final decision must be issued. Districts may revise the following paragraph to include a different
timeline as long as it would satisfy the requirement to act promptly.

The written decision shall be issued within 45 calendar days of the receipt of the complaint.

The timeline may be temporarily extended for good cause with written notice to the complainant and
respondent of the extension and the reasons for the action. (34 CFR 106.45)

Note: 34 CFR 106.45 mandates that the district's complaint procedures state whether the district's
determination of responsibility will be based on a "preponderance of evidence” standard or "clear and
convincing evidence” standard. The following paragraph reflects the "preponderance of evidence”
standard, which is a less stringent standard to prove misconduct, and should be revised if the district
chooses to use a "clear and convincing evidence” standard. The standard selected by the district must be
applied uniformly for all Title IX sexual harassment complaints. The district should consult with legal
counsel in determining which standard to use.

In making this determination, the district shall use the "preponderance of the evidence" standard for all
formal complaints of sexual harassment. (34 CFR 106.45)

The written decision shall include the following: (34 CFR 106.45)
1. Identification of the allegations potentially constituting sexual harassment as defined in 34 CFR 106.30

2. A description of the procedural steps taken from receipt of the formal complaint through the written
decision, including any notifications to the parties, interviews with parties and witnesses, site visits,
methods used to gather other evidence, and hearings held if the district includes hearings as part of the
grievance process

3. Findings of fact supporting the determination
4. Conclusions regarding the application of the district's code of conduct to the facts

5. A statement of, and rationale for, the result as to each allegation, including a decision regarding
responsibility, any disciplinary sanctions the district imposes on the respondent, and whether remedies
designed to restore or preserve equal access to the district's educational program or activity will be
provided by the district to the complainant

6. The district's procedures and permissible bases for the complainant and respondent to appeal

Appeals

Note: 34 CFR 106.45 allows either the complainant or respondent to appeal the district's decision. The
district may revise the following section to reflect applicable timelines established by the district.
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Note: The following section should also be revised to identify the person who has been designated as
the decision-maker(s) for the appeal. Pursuant to 34 CFR 106.45, the decision-maker for the appeal
cannot be the same person as the decision-maker that reached the determination regarding
responsibility or dismissal, the investigator(s), or the Title IX Coordinator.

Either party may appeal the district's decision or dismissal of a formal complaint or any allegation in the
complaint, if the party believes that a procedural irregularity affected the outcome, new evidence is
available that could affect the outcome, or a conflict of interest or bias by the Title IX Coordinator,
investigator(s), or decision-maker(s) affected the outcome. If an appeal is filed, the district shall: (34 CFR
106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures equally for
both parties

2. Ensure that the decision-maker(s) for the appeal is trained in accordance with 34 CFR 106.45 and is not
the same decision-maker(s) who reached the determination regarding responsibility or dismissal, the
investigator(s), or the Title [X Coordinator

3. Give both parties a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome

4. Issue a written decision describing the result of the appeal and the rationale for the result

5. Provide the written decision simultaneously to both parties

An appeal must be filed in writing within 10 calendar days of receiving the determination, stating the
grounds for the appeal and including any relevant documentation in support of the appeal. Appeals
submitted after this deadline are not timely and shall not be considered. Either party has the right to file a
complaint with the U.S. Equal Employment Opportunity Commission.

A written decision shall be provided to the parties within 20 calendar days from the receipt of the appeal.

Remedies

Note: 34 CFR 106.45 mandates that the district's Title IX complaint process list, or describe the range of,
possible remedies that the district may implement following any determination of responsibility, The
following section may be revised to reflect district practice.

When a determination of responsibility for sexual harassment has been made against the respondent, the
district shall provide remedies to the complainant. Such remedies may include the same individualized
services described above in the section "Supportive Measures," but need not be nondisciplinary or
nonpunitive and need not avoid burdening the respondent. (34 CFR 106.45)

Disciplinary Actions
The district shall not impose any disciplinary sanctions or other actions against a respondent, other than

supportive measures as described above in the section "Supportive Measures," until the complaint
procedure has been completed and a determination of responsibility has been made. (34 CFR 106.44)
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When an employee is found to have committed sexual harassment or retaliation, the district shall take
appropriate disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4119.117/4219.11/4319.11 - Sexual Harassment)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
Record-Keeping

The Superintendent or designee shall maintain for a period of seven years a record of all reported cases
and Title [X investigations of sexual harassment, any determinations of responsibility, any audio or
audiovisual recording and transcript if applicable, any disciplinary sanctions imposed, any remedies
provided to the complainant, any appeal or informal resolution and the results therefrom, and responses
made pursuant to 34 CFR 106.44. (34 CFR 106.45)

The Superintendent or designee shall also maintain for a period of seven years all materials used to train
the Title [X Coordinator, investigator(s), decision-maker(s), and any person who facilitates an informal
resolution process. The district shall make such training materials publicly available on its web site, or if
the district does not maintain a web site, available upon request by members of the public. (34 CFR
106.45)

(cf. 3580 - District Records)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment

48985 Notices, report, statements and records in primary language

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training
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CODE OF REGULATIONS, TITLE 5

4600-4670 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1092 Definition of sexual assault

1221 Application of laws

1232¢ Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

UNITED STATES CODE, TITLE 34

12291 Definition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title V1, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
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Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
Management Resources:
WEB SITES

CSBA: http://www.csba.org

California Department of Education: hitp:/www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

7120
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Cuyama Joint Unified School District

Administrative Regulation

AR 4219.12

Title IX Sexual Harassment Complaint Procedures
Personnel

Cautionary Notice: The following administrative regulation reflects federal Title IX regulations
added by 85 Fed. Reg. 30026, effective August 14, 2020, which establish a process for
investigating and resolving allegations of conduct that meets the federal definition of sexual
harassment. The federal regulations preempt any conflicting state law or regulations, but the
interaction between federal and state law is not always clear. Districts should consult legal
counsel if questions about a potential conflict arise. Districts should also note that 18 states,
including California, have sued the U.S. Department of Education to stop the implementation of
these regulations. A preliminary injunction seeking to postpone the effective date of the
regulations and prohibit their enforcement is currently pending. If the court grants the injunction,
the following administrative regulation will not take effect.

Note: Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-

106.82) prohibits discrimination based on sex, including sexual harassment, and mandates that
the district adopt and publish complaint procedures.

Note: The following administrative regulation reflects the Title IX complaint procedure detailed
in 34 CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, which must be used, effective
August 14, 2020, to address any complaint of sexual harassment that meets the definition in 34
CFR 106.30. Pursuant to 34 CFR 106.30, allegations of sexual harassment governed by these
regulations include (1) a district employee conditioning the provision of a district aid, benefit, or
service on an individual's participation in unwelcome sexual conduct; (2) unwelcome conduct
determined by a reasonable person to be so severe, pervasive. and objectively offensive that it
effectively denies a person equal access to the district's education program or activity; or (3)
sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 and 34
USC 12291. Alleged sexual harassment in employment that does not meet this definition should
be addressed through the district's complaint procedures described in AR 4030 -
Nondiscrimination in Employment.

Note: 34 CFR 106.44 requires the district, when there is actual knowledge of sexual harassment,
to respond promptly in a manner that is not deliberately indifferent. 34 CFR 106.30 defines
"actual knowledge" as notice of sexual harassment or allegations of sexual harassment being
submitted to the district's Title IX Coordinator, any official of the district who has authority to
institute corrective measures, or any employee of an elementary or secondary school. A district is
deliberately indifferent only if its response to Title IX sexual harassment is clearly unreasonable
in light of the known circumstances.

Note: Application of the Title IX complaint procedures to the facts of a specific complaint may
implicate complicated questions about the intersection of state law, federal law, and, in cases
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involving employees, the applicable collective bargaining agreement. Districts with questions
about specific complaints are strongly encouraged to consult legal counsel.

Note: Also see BP/AR 4119.11/4219.11/4319.11 - Sexual Harassment for information about
prohibited conduct, training, required notifications, and processes for reporting sexual
harassment.

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district
employee was subjected to one or more of the following forms of sexual harassment: (34 CFR
106.30)

1. A district employee conditioning the provision of a district aid, benefit, or service on a
person's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the district's education

program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or
34 USC 12291

(cf.4119.11/4219.11/4319.11 - Sexual Harassment)

All other sexual harassment complaints shall be investigated and responded to pursuant to AR
4030 - Nondiscrimination in Employment.

(cf. 4030 - Nondiscrimination in Employment)
A report of sexual harassment shall be submitted directly to or forwarded to the district's Title [X
Coordinator using the contact information listed in AR 4119.11/4219.11/4319.11 - Sexual

Harassment.

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the
process for filing a formal complaint.

Note: Given the district's duty pursuant to 34 CFR 106.44 to respond to repotts of sexual
harassment in a manner that is not deliberately indifferent, the Title IX Coordinator should file a
complaint in certain situations even when the victim chooses not to do so, including, but not
limited to, when a safety threat exists.

Note: In such cases, the alleged victim is not a party to the case, but will receive notices as
required by the Title IX regulations at specific points in the complaint process.
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Even if the alleged victim chooses not to file a formal complaint, the Title [X Coordinator shall
file a formal complaint in situations in which a safety threat exists. In addition, the Title IX
Coordinator may file a formal complaint in other situations as permitted under the Title IX
regulations. In such cases, the alleged victim is not a party to the case, but will receive notices as
required by the Title IX regulations at specific points in the complaint process.

A formal complaint, with the complainant's physical or digital signature, may be filed with the
Title IX Coordinator in person, by mail, by email, or by any other method authorized by the
district. (34 CFR 106.30)

The Superintendent or designee shall ensure that the Title IX Coordinator, investigator, decision-
maker, or a facilitator of an informal resolution process does not have a conflict of interest or
bias for or against complainants or respondents generally or an individual complainant or
respondent, and that such persons receive training in accordance with 34 CFR 106.45. (34 CFR
106.45)

Supportive Measures

Upon receipt of a report of Title [X sexual harassment, even if a formal complaint is not filed,
the Title [X Coordinator shall promptly contact the complainant to discuss the availability of
supportive measures which are nondisciplinary, nonpunitive, and do not unreasonably burden the
other party. Such measures may include, but are not limited to, counseling, extensions of
deadlines, modifications of work schedules, mutual restrictions on contact, changes in work
locations, leaves of absence, increased security, and monitoring of certain areas of the campus.
The Title [X Coordinator shall consider the complainant's wishes with respect to supportive
measures. (34 CFR 106.30, 106.44)

Emergency Removal

[f a district employee is the respondent, the employee may be placed on administrative leave
during the pendency of the formal complaint process. (34 CFR 106.44)

Note: Pursuant to Education Code 48900.2, a student in grades 4-12 may be suspended and/or
expelled from school for sexual harassment. Districts should also note that Education

Code 48915(c) requires the Superintendent or designee to recommend expulsion for any student,
irrespective of grade, who commits sexual assault or battery as defined in the Penal Code. See
AR 5144.1 - Suspension and Expulsion/Due Process.

Note: 34 CFR 106.44 allows a student to be removed in emergency situations as described
below, but requires that a student should not be "disciplined” prior to a finding being made
pursuant to the grievance process established by 34 CFR 106.45. Due to this inconsistency in
state and federal law, districts are advised to consult legal counsel as to the manner of imposing
an emergency removal.
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If the respondent is a student, the district may, on an emergency basis, remove the student from
the district's education program or activity, provided that the district conducts an individualized
safety and risk analysis, determines that removal is justified due to an immediate threat to the
physical health or safety of any student or other individual arising from the allegations, and
provides the student with notice and an opportunity to challenge the decision immediately
following the removal. This authority to remove a student does not modify a student's rights
under the Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act of
1973. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not
constitute sexual harassment as defined in 34 CFR 106.30 even if proved. The Title IX
Coordinator shall also dismiss any complaint that did not occur in the district's education
program or activity or did not occur against a person in the United States, and may dismiss a
formal complaint if the complainant notifies the district in writing that the complainant would
like to withdraw the complaint or any allegations in the complaint, the respondent is no longer
employed by the district, or sufficient circumstances prevent the district from gathering evidence
sufficient to reach a determination with regard to the complaint. (34 CFR 106.45)

Upon dismissal, the Title IX Coordinator shall promptly, and simultaneously to the parties, send
written notice of the dismissal and the reasons for the dismissal. (34 CFR 106.45)

If a complaint is dismissed on the grounds that the alleged conduct does not constitute sexual
harassment as defined in 34 CFR 106.30, the conduct may still be addressed pursuant to AR
4030 - Nondiscrimination in Employment as applicable.

Informal Resolution Process

When a formal complaint of sexual harassment is filed, the district may offer an informal
resolution process, such as mediation, at any time prior to reaching a determination regarding
responsibility. The district shall not require a party to participate in the informal resolution
process or to waive the right to an investigation and adjudication of a formal complaint. (34 CFR

106.45)

The district may facilitate an informal resolution process provided that the district: (34 CFR
106.45)

1. Provides the parties with written notice disclosing the allegations, the requirements of the
informal resolution process, the right to withdraw from the informal process and resume the
formal complaint process, and any consequences resulting from participating in the informal
resolution process, including that records will be maintained or could be shared.

2. Obtains the parties' voluntary, written consent to the informal resolution process

Formal Complaint Process
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If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with
written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. The allegations potentially constituting sexual harassment with sufficient details known at the
time, including the identity of parties involved in the incident if known, the conduct allegedly
constituting sexual harassment, and the date and location of the alleged incident if known. Such
notice shall be provided with sufficient time for the parties to prepare a response before any
initial interview.

If, during the course of the investigation, the district investigates allegations about the
complainant or respondent that are not included in the initial notice, the Title [X Coordinator
shall provide notice of the additional allegations to the parties.

3. A statement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the complaint process

4. The opportunity for the parties to have an advisor of their choice who may be, but is not
required to be, an attorney, and the ability to inspect and review evidence

5. The prohibition against knowingly making false statements or knowingly submitting false
information during the complaint process

Note: The following paragraph is optional. Although not required by law, a best practice is to
provide notice to the parties of the name of the investigator, facilitator, and decision-maker in
order to give the parties an opportunity to raise concerns of conflict of interest or bias as
prohibited by 34 CFR 106.45.

The above notice shall also include the name of the investigator, facilitator of an informal
process, and decision-maker and shall provide either party with no less than three calendar days
to raise concerns of conflict of interest or bias regarding any of these persons.

Note: Pursuant to 34 CFR 106.45, when investigating a formal complaint, the burden of proof
rests on the district and not on the parties. However, the district must obtain the party's voluntary,
written consent to access, consider, disclose, or otherwise use a party's records that are
maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional, which are made and maintained in connection with the provision of treatment
to the party.

Note: 34 CFR 106.45 authorizes, but does not require, the district to conduct a live hearing at
which each party's advisor may ask the other party and any witnesses all relevant questions and
follow-up questions. If the district chooses to include such a hearing as a component of its
complaint procedure, the following list should be modified to include requirements for the
hearing in accordance with 34 CFR 106.45.
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During the investigation process, the district shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert
witnesses, and other inculpatory and exculpatory evidence

2. Not restrict the ability of either party to discuss the allegations under investigation or to gather
and present relevant evidence

3. Provide the parties with the same opportunities to have others present during any grievance
proceeding, including the opportunity to be accompanied to any related meeting or proceeding
by the advisor of their choice, who may be, but is not required to be, an attorney

4. Not limit the choice or presence of an advisor for either the complainant or respondent in any
meeting or grievance proceeding, although the district may establish restrictions regarding the
extent to which the advisor may participate in the proceedings as long as the restrictions apply
equally to both parties

5. Provide, to a party whose participation is invited or expected, written notice of the date, time,
location, participants, and purpose of all investigative interviews or other meetings, with
sufficient time for the party to prepare to participate

6. Send in an electronic format or hard copy to both parties and their advisors, if any, the
evidence that is directly related to the allegations raised in the complaint, and provide the parties
at least 10 days to submit a written response for the investigator to consider prior to the
completion of the investigative report

7. Objectively evaluate all relevant evidence, including both inculpatory and exculpatory
evidence, and determine credibility in a manner that is not based on a person's status as a
complainant, respondent, or witness

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days
prior to the determination of responsibility, send to the parties and their advisors, if any, the
investigative report in an electronic format or a hard copy, for their review and written response

9. After sending the investigative report to the parties and before reaching a determination
regarding responsibility, afford each party the opportunity to submit written, relevant questions
that the party wants asked of any party or witness, provide each party with the answers, and
allow for additional, limited follow-up questions from each party

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior
are not relevant, unless such questions and evidence are offered to prove that someone other than
the respondent committed the conduct alleged by the complainant or if the questions and
evidence concern specific incidents of the complainant's prior sexual behavior with respect to the
respondent and are offered to prove consent.
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Privacy rights of all parties to the complaint shall be maintained in accordance with applicable
state and federal laws.

Note: Districts with questions about the application of a collective bargaining agreement in the
context of a Title [X investigation should consult legal counsel.

If the complaint is against an employee, rights conferred under an applicable collective
bargaining agreement shall be applied to the extent they do not conflict with the Title IX

requirements.
Written Decision

Note: Pursuant to 34 CFR 106.45, the person designated as the decision-maker of the
determination of responsibility cannot be the same person designated as the Title [X Coordinator,
an investigator, or the person who considers appeals. The following paragraph may be revised to
reflect the position designated by the district to provide a written determination of responsibility.
While designation decisions will depend on the size of the district, a best practice is to designate
an upper-level administrator as the decision-maker and designate the Superintendent as the
person to consider appeals.

The Superintendent shall designate an employee as the decision-maker to determine
responsibility for the alleged conduct, who shall not be the Title [X Coordinator or a person
involved in the investigation of the matter. (34 CFR 106.45)

The decision-maker shall issue, and simultaneously provide to both parties, a written decision as
to whether the respondent is responsible for the alleged conduct. (34 CFR 106.45)

Note: 34 CFR 106.45 requires that the district's complaint process include a "reasonably prompt"
timeframe for concluding the complaint process, but does not specify the number of days within
which the final decision must be issued. Districts may revise the following paragraph to include a
different timeline as long as it would satisfy the requirement to act promptly.

The written decision shall be issued within 45 calendar days of the receipt of the complaint.

The timeline may be temporarily extended for good cause with written notice to the complainant
and respondent of the extension and the reasons for the action. (34 CFR 106.45)

Note: 34 CFR 106.45 mandates that the district's complaint procedures state whether the district's
determination of responsibility will be based on a "preponderance of evidence"” standard or "clear
and convincing evidence" standard. The following paragraph reflects the "preponderance of
evidence" standard, which is a less stringent standard to prove misconduct, and should be revised
if the district chooses to use a "clear and convincing evidence" standard. The standard selected
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by the district must be applied uniformly for all Title IX sexual harassment complaints. The
district should consult with legal counsel in determining which standard to use.

In making this determination, the district shall use the "preponderance of the evidence" standard
for all formal complaints of sexual harassment. (34 CFR 106.45)

The written decision shall include the following: (34 CFR 106.45)

1. Identification of the allegations potentially constituting sexual harassment as defined in 34
CFR 106.30

2. A description of the procedural steps taken from receipt of the formal complaint through the
written decision, including any notifications to the parties, interviews with parties and witnesses,
site visits, methods used to gather other evidence, and hearings held if the district includes
hearings as part of the grievance process

3. Findings of fact supporting the determination
4. Conclusions regarding the application of the district's code of conduct to the facts

5. A statement of, and rationale for, the result as to each allegation, including a decision
regarding responsibility, any disciplinary sanctions the district imposes on the respondent, and
whether remedies designed to restore or preserve equal access to the district's educational
program or activity will be provided by the district to the complainant

6. The district's procedures and permissible bases for the complainant and respondent to appeal
Appeals

Note: 34 CFR 106.45 allows either the complainant or respondent to appeal the district's
decision. The district may revise the following section to reflect applicable timelines established
by the district.

Note: The following section should also be revised to identify the person who has been
designated as the decision-maker(s) for the appeal. Pursuant to 34 CFR 106.45, the decision-
maker for the appeal cannot be the same person as the decision-maker that reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title [X
Coordinator.

Either party may appeal the district's decision or dismissal of a formal complaint or any
allegation in the complaint, if the party believes that a procedural irregularity affected the
outcome, new evidence is available that could affect the outcome, or a conflict of interest or bias
by the Title IX Coordinator, investigator(s), or decision-maker(s) affected the outcome. If an
appeal is filed, the district shall: (34 CFR 106.45)
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1. Notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties

2. Ensure that the decision-maker(s) for the appeal is trained in accordance with 34 CFR 106.45
and is not the same decision-maker(s) who reached the determination regarding responsibility or
dismissal, the investigator(s), or the Title [X Coordinator

3. Give both parties a reasonable, equal opportunity to submit a written statement in support of,
or challenging, the outcome

4. Issue a written decision describing the result of the appeal and the rationale for the result
5. Provide the written decision simultaneously to both parties

An appeal must be filed in writing within 10 calendar days of receiving the determination, stating
the grounds for the appeal and including any relevant documentation in support of the appeal.
Appeals submitted after this deadline are not timely and shall not be considered. Either party has
the right to file a complaint with the U.S. Equal Employment Opportunity Commission.

A written decision shall be provided to the parties within 20 calendar days from the receipt of the
appeal.

Remedies

Note: 34 CFR 106.45 mandates that the district's Title IX complaint process list, or describe the
range of, possible remedies that the district may implement following any determination of
responsibility. The following section may be revised to reflect district practice.

When a determination of responsibility for sexual harassment has been made against the
respondent, the district shall provide remedies to the complainant. Such remedies may include
the same individualized services described above in the section "Supportive Measures," but need
not be nondisciplinary or nonpunitive and need not avoid burdening the respondent. (34 CFR
106.45)

Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent,
other than supportive measures as described above in the section "Supportive Measures," until
the complaint procedure has been completed and a determination of responsibility has been
made. (34 CFR 106.44)

When an employee is found to have committed sexual harassment or retaliation, the district shall
take appropriate disciplinary action, up to and including dismissal, in accordance with applicable

law and collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Report)
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(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
Record-Keeping

The Superintendent or designee shall maintain for a period of seven years a record of all reported
cases and Title IX investigations of sexual harassment, any determinations of responsibility, any
audio or audiovisual recording and transcript if applicable, any disciplinary sanctions imposed,
any remedies provided to the complainant, any appeal or informal resolution and the results
therefrom, and responses made pursuant to 34 CFR 106.44. (34 CFR 106.45)

The Superintendent or designee shall also maintain for a period of seven years all materials used
to train the Title [X Coordinator, investigator(s), decision-maker(s), and any person who
facilitates an informal resolution process. The district shall make such training materials publicly
available on its web site, or if the district does not maintain a web site, available upon request by
members of the public. (34 CFR 106.45)

(cf. 3580 - District Records)
Legal Reference:

EDUCATION CODE

[\

00-262.4 Prohibition of discrimination on the basis of sex

|

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment

48985 Notices, report, statements and records in primary language

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships

1714.1 Liability of parents/guardians for willful misconduct of minor

GOVERNMENT CODE
12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5
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4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs

UNITED STATES CODE, TITLE 20

1092 Definition of sexual assault

1221 Application of laws

1232¢ Family Educational Rights and Privacy Act

1681-1688 Title [X of the Education Amendments of 1972

UNITED STATES CODE, TITLE 34

12291 Definition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
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AR 4219.12

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
Management Resources:
WEB SITES

CSBA: http://www.¢sba.org

California Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

7/20
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Cuyama Joint Unified School District

Board Policy
BP4119.11,4219.11,4319.11
Sexual Harassment
Personnel

Cautionary Notice: The following administrative regulation reflects federal Title 1X regulations added by
85 Fed. Reg. 30026, effective August 14, 2020, which establish a process for investigating and resolving
allegations of conduct that meets the federal definition of sexual harassment. The federal regulations
preempt any conflicting state law or regulations, but the interaction between federal and state law is not
always clear. Districts should consult legal counsel if questions about a potential conflict arise. Districts
should also note that 18 states, including California, have sued the U.S. Department of Education to stop
the implementation of these regulations. A preliminary injunction seeking to postpone the effective date
of the regulations and prohibit their enforcement is currently pending. If the court grants the injunction,
portions of the following administrative regulation will not take effect.

Note: Education Code 231.5, 2 CCR 11023. and 34 CFR 106.8 mandate the district to have a written
policy on sexual harassment. As part of this mandate, the district also should adopt a sexual harassment
policy related to students; see BP/AR 5145.7 - Sexual Harassment.

Note: Sexual harassment is prohibited pursuant to Title VII of the Civil Rights Act of 1964 (42

USC 2000e-2000e-17) and/or Title IX of the Education Amendments of 1972 (20 USC 1681-1688: 34
CFR 106.1-106.82), as well as the California Fair Employment and Housing Act (Government

Code 12900-12996). Whether a complaint of sexual harassment is addressed through federal Title IX
complaint procedures adopted pursuant to 34 CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, or
procedures adopted pursuant to 2 CCR 11023 is dependent on whether the alleged conduct meets the
more stringent federal definition of sexual harassment or the state definition. See the accompanying
administrative regulation, AR 4030 - Nondiscrimination in Employment, and AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

Note: Pursuant to 2 CCR 11034, the district may be liable for sexual harassment committed by a
supervisor, coworker, or a third party. Pursuant to Government Code 12940, employers may also be held
liable for sexual harassment committed against their workers by clients, customers, or other third parties
if they knew or should have known of the harassment and failed to take immediate and appropriate
corrective action to stop the harassment.

The following policy shall apply to all district employees, intems, volunteers, contractors, job applicants,
and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of harassment and
intimidation. The Board prohibits sexual harassment against district employees and retaliatory behavior or
action against any person who complains, testifies, or otherwise participates in the complaint process
established for the purpose of this policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 4030 - Nondiscrimination in Employment)

Note: Government Code 12940 clarifies that sexual harassment includes harassment based on sex, gender,
pregnancy, childbirth, or related medical conditions.
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Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, gender
identity, gender expression, or sexual orientation of the victim and harassment based on pregnancy,
childbirth, or related medical conditions.

Note: Federal and state courts have provided guidance that may help employers avoid liability or mitigate
damages in sexual harassment cases. In Department of Health Services v. Superior Court (McGinnis), the
California Supreme Court outlined measures that may constitute mitigating factors in the assessment of
damages, including establishing anti-harassment policies, communicating those policies to employees,
consistently enforcing the policies, preserving the confidentiality of employees who report harassment,
and preventing retaliation against reporting employees. The U.S. Supreme Court in Burlington Industries
v. Ellerth held that, for certain claims under federal law, an employer may defend against sexual
harassment claims by proving that (1) reasonable care was exercised to prevent and promptly correct any
sexually harassing behavior, and (2) the employee (victim) failed to take advantage of the preventive and
corrective opportunities provided by the employer.

Note: Pursuant to Government Code 12950.1, as amended by SB 778 (Ch. 215, Statutes of 2019),
employers with five or more employees are required to provide sexual harassment training to supervisory
and nonsupervisory employees. See the accompanying administrative regulation for timelines and training
requirements.

Note: [tems #1-4 below reflect the courts' guidance and Government Code 12950.1, and should be
modified to reflect district practice.

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation,
and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to whom
the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of
the complainant and the alleged harasser and subsequent monitoring of developments

Note: The following optional paragraph reflects a recommendation of the U.S. Equal Employment
Opportunity Commission's informal guidance Promising Practices for Preventing Harassment and may be
revised to reflect district practice.

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with
researchers or other agencies with the needed expertise to evaluate the district's prevention strategies, and
using any other effective tool for receiving feedback on systems and/or processes. As necessary, changes
shall be made to the harassment policy, complaint procedures, or training.

Sexual Harassment Reports and Complaints

Note: 34 CFR 106.8, as amended by 85 Fed. Reg. 30026, requires the district to designate at least one
employee to coordinate its responsibilities under Title IX, who must be referred to as the Title IX
Coordinator. See the accompanying administrative regulation.
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Note: 34 CFR 106.44, as added by 85 Fed. Reg. 30026, requires the district, when there is actual
knowledge of sexual harassment, to respond promptly in a manner that is not unreasonable in light of the
known circumstances and in compliance with Title IX regulations. 34 CFR 106.30, as added, defines
"actual knowledge” as notice of sexual harassment or allegations of sexual harassment being submitted to
the district's Title [X Coordinator, any official of the district who has authority to institute corrective
measures, or any employee of an elementary or secondary school. For this reason, the district should train
all employees regarding the reporting process.

Note: In Faragher v. City of Boca Raton, one of the factors relied on by the U.S. Supreme Court in
finding liability for harassment by a supervisor was the failure of the policy to provide an assurance to its
employees that harassing supervisors may be bypassed in registering complaints.

District employees who feel that they have been sexually harassed in the performance of their district
responsibilities or who have knowliedge of any incident of sexual harassment by or against another
employee shall immediately report the incident to their direct supervisor, a district administrator, or the
district's Title [X Coordinator. Employees may bypass their supervisor in filing a complaint if the
supervisor is the subject of the complaint. A supervisor or administrator who receives a harassment
complaint shall promptly notify the Title [X Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint is addressed through either AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures for complaints meeting the
Title IX definition of sexual harassment or AR 4030 - Nondiscrimination in Employment for complaints
meeting the state definition, as applicable, and shall offer supportive measures to the complainant.

(cf. 4119.12/4219.12/4319.12 - Title [X Sexual Harassment Complaints)

Note: In addition to district discipline imposed on employees who engage in sexual harassment,
Government Code 12940 provides that such employees may be held personally liable in a court of law for
any damage to the victim(s).

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to
commit sexual harassment in violation of this policy shall be subject to disciplinary action, up to and
including dismissal, in accordance with law and the applicable collective bargaining agreement.

(cf. 4117.7/4317.7 - Employment Status Reports)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex

GOVERNMENT CODE

12900-12996 Fair Employment and Housing Act, especially:
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12940 Prohibited discrimination

12950 Sexual harassment; distribution of information

12950.1 Sexual harassment training

LABOR CODE

1101 Political activities of employees

1102.1 Discrimination: sexual orientation

CODE OF REGULATIONS, TITLE 2

11009 Employment discrimination

11021 Retaliation

11023 Harassment and discrimination prevention and correction

11024 Sexual harassment training and education

11034 Terms, conditions, and privileges of employment

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972

UNITED STATES CODE, TITLE 42

2000e-2000e-17 Title VIL. Civil Rights Act of 1964, as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities
106.51-106.82 Nondiscrimination on the basis of sex in employment in education programs or activities
COURT DECISIONS

Department of Health Services v. Superior Court of California, (2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275
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Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources:

U.S. EQUAL EMPLOYMENT QPPORTUNITY COMMISSION PUBLICATIONS
Promising Practices for Preventing Harassment, November 2017

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

Equal Employment Opportunity Commission: http://Www.eeoc.gov

U.S. Department of Education, Office for Civil
Rights: http:/www .ed.gov/about/offices/list/ocr/index.html

(12/16 3/18) 7/20
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(cf. 4030 - Nondiscrimination in Employment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title [X Sexual Harassment Complaint Procedures)

The district shall notify employees, bargaining units, and applicants for employment of the name or title,
office address, email address, and telephone number of the district's Title IX Coordinator. (34 CFR 106.8)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Prohibited Conduct

Note: Alleged conduct that meets the federal definition of sexual harassment in 34 CFR 106.30, as added
by 85 Fed. Reg. 30026, requires investigation and resolution through Title IX regulations; see

AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. Pursuant to 34 CFR
106.30, sexual harassment includes (1) a district employee conditioning the provision of a district aid,
benefit, or service on an individual's participation in unwelcome sexual conduct; (2) unwelcome conduct
determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the district's education program or activity; or (3) sexual
assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 and 34 USC 12291)

Note: Education Code 212.5 defines sexual harassment as any unwelcome sexual advance, request for
sexual favors, and other verbal, visual, or physical conduct of a sexual nature, made by someone in the
educational setting. Conduct that does not meet the definition of sexual harassment in 34 CFR 106.30

shall be investigated and resolved in accordance with AR 4030 - Nondiscrimination in Employment.

Note: In Oncale v. Sundowner Offshore Services, inc., the U.S. Supreme Court held that same-sex sexual
harassment could be actionable under Title Vil of the Civil Rights Act of 1964 (42 USC 2000e-2000e-17).
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Cuyama Joint Unified School District

Administrative Regulation
AR 4119.11, AR 4219.11, AR 4319.11
Sexual Harassment

Personnel

Cautionary Notice: The following administrative regulation reflects federal Title 1X regulations added by
85 Fed. Reg. 30026, effective August 14, 2020, which establish a process for investigating and resolving
allegations of conduct that meets the federal definition of sexual harassment. However, in June 2020, two
motions for a preliminary injunction were filed seeking to postpone the effective date of the regulations
and prohibit their enforcement. If the court issues an injunction, portions of this administrative regulation
reflecting the Title IX regulations will not be in effect. CSBA will notify districts when the court issues its
decision.

Districts are also cautioned that the federal regulations preempt any conflicting state law or regulations,
but the interaction between federal and state law is not always clear. Districts should consult legal counsel
if questions arise.

Note: The following administrative regulation is mandated pursuant to Education Code 231.5 and
includes reasonable steps for preventing the occurrence of discrimination and harassment as required
pursuant to Government Code 12940 (California Fair Employment and Housing Act). The focus of this
administrative regulation is on sexual harassment by and of employees. Pursuant to Government

Code 12940 and 2 CCR 11009, interns, volunteers, and job applicants are entitled to the same protection
against sexual harassment as applicable to employees.

Note: For information related to sexual harassment involving students, see BP/AR 5145,7 - Sexual
Harassment.

The following administrative regulation shall apply to all allegations of sexual harassment involving
employees, intems, volunteers, and job applicants, but shall not be used to resolve any complaint by or
against a student.

Title IX Coordinator

Note: Pursuant to 34 CFR 106.8, districts that receive federal financial assistance are mandated to
designate an employee to ensure district compliance with Title I1X of the Education Amendments of 1972
and its implementing regulations. The following paragraph specifies that the Title IX Coordinator will be
the same person(s) designated to serve as the coordinator for nondiscrimination in employment
pursuant to AR 4030 - Nondiscrimination in Employment. Districts may modify this policy to designate
separate district employees to serve these functions.

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts
to comply with Title [X of the Education Amendments of 1972, as well as to investigate and resolve
sexual harassment complaints under AR 4030 - Nondiscrimination in Employment. The Title IX
Coordinator(s) may be contacted at:

Page 10f6
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Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted
requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature,
regardless of whether or not the conduct is motivated by sexual desire. Conduct is considered to be sexual
harassment when made against another person of the same or opposite sex in the work or educational
setting under any of the following conditions: (Education Code 212.5; Government Code 12940; 2 CCR
11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's
employment.

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the
individual.

3. The conduct has the purpose or effect of having a negative impact upon the individual's work
performance or of creating an intimidating, hostile, or offensive work environment.

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual
regarding benefits, services, honors, programs, or activities available at or through the district.

Note: Pursuant to Government Code 12940, the district may be held liable for sexual harassment
committed against employees by clients, customers, or other third parties if the district knew, or should
have known, of the harassment and failed to take immediate and appropriate corrective action to stop
the harassment. The following paragraph clarifies that sexual harassment may include acts by
supervisors, co-workers, or other parties and should be modified to reflect district practice.

Examples of actions that might constitute sexual harassment in the work or educational setting, whether
committed by a supervisor, a co-worker, or a non-employee, include, but are not limited to:

1. Unwelcome verbal conduct such as sexual flirtations or propositions; graphic comments about an
individual's body; overly personal conversations or pressure for sexual activity; sexual jokes or stories;
unwelcome sexual slurs, epithets, threats, innuendoes, derogatory comments, sexually degrading
descriptions, or the spreading of sexual rumors

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails;
displaying sexually suggestive objects

3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking, or brushing the body;
touching an individual's body or clothes in a sexual way; cormering, blocking, leaning over, or impeding
normal movements

Training

Note: Government Code 12950.1, as amended by SB 778 (Ch. 215, Statutes of 2019), requires districts
with five or more employees to provide sexual harassment training and education to supervisory and
nonsupervisory employees by January 1, 2021 (or two years after a training provided in 2019) and once
every two years thereafter. As amended, Government Code 12950.1 requires that new nonsupervisory
employees be provided the training within six months of hire, consistent with the requirement for all
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newly hired supervisors or employees promoted to a supervisory position. Compliance with this law
does not insulate the district from any liability for harassment.

Note: Governing Board members, as elected officials, are not usually considered “supervisors”; however,
since Board members have the authority to hire, reward, or discipline the Superintendent and other
employees, Board members may also be required to receive sexual harassment training. Districts should
consult with legal counsel to ensure that the appropriate individuals receive training.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least
two hours, and nonsupervisory employees receive at least one hour, of classroom or other effective
interactive training and education regarding sexual harassment. All newly hired employees and
employees promoted to a supervisory position shall receive training within six months of their assumption
of the new position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire,
transfer, suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the
responsibility to direct them, adjust their grievances, or effectively recommend such action, when the
exercise of the authority is not of a merely routine or clerical nature, but requires the use of independent
judgment. (Government Code 12926)

(cf. 4300 - Administrative and Supervisory Personnel)

Such training may be completed by employees individually or as part of a group presentation, may be
completed in shorter segments as long as the applicable hourly requirement is met, and may be provided
in conjunction with other training provided to the employees. The training shall be presented by trainers
or educators with knowledge and expertise in the prevention of harassment, discrimination, and
retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to, the
following: (Government Code 12950.1; 2 CCR 11024)

1. Information and practical guidance regarding federal and state laws concerning the prohibition,
prevention, and correction of sexual harassment

2. The types of conduct that constitute sexual harassment
3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability
4. Strategies to prevent harassment in the workplace

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they
become aware

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training
modalities such as role plays, case studies, and group discussions, based on factual scenarios taken from
case law, news and media accounts, and hypotheticals based on workplace situations and other sources

7. The limited confidentiality of the complaint process
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8. Resources for victims of unlawful harassment, such as to whom they should report any alleged
harassment

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes
the district's obligation to conduct an effective workplace investigation of a harassment complaint

10. What to do if the supervisor is personally accused of harassment

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a
harassment complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations,
which they shall read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on gender identity, gender expression,
and sexual orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct
pursuant to Government Code 12950.1, the negative effects that abusive conduct has on the victim and
other in the workplace, the detrimental consequences of this conduct on employee productivity and
morale, and that a single act does not constitute abusive conduct unless the act is severe or egregious

The Superintendent or designee shall retain for at least two years the records of any training provided to
supervisory employees. Such records shall include the names of trained employees, date of the training,
the type of training, and the name of the training provider. (2 CCR 11024)

Notifications

The Superintendent or designee shall notify employees that the district does not discriminate on the basis
of sex as required by Title IX, that the Title IX nondiscrimination requirement extends to employment,
and that inquiries about the application of Title [X to the district may be referred to the district's Title [X
Coordinator and/or to the Assistant Secretary for Civil Rights, U.S. Department of Education. (34

CFR 106.8)

A copy of the Board policy and this administrative regulation shall: (Education Code 231.5)

1. Be displayed in a prominent location in the main administrative building, district office, or other area of
the school where notices of district rules, regulations, procedures, and standards of conduct are posted

2. Be provided to every district employee at the beginning of the first quarter or semester of the school
year or whenever a new employee is hired

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct

Note: Government Code 12950 requires the Department of Fair Employment and Housing (DFEH) to
develop an information sheet on employment discrimination and the illegality of sexua! harassment and
a poster regarding the rights of transgender employees. These documents are available on DFEH's web
site.
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All employees shall receive a copy of an information sheet prepared by the California Department of Fair
Employment and Housing (DFEH) or the district that contains, at a minimum, components on:
(Government Code 12950)

1. The illegality of sexual harassment

2. The definition of sexual harassment under applicable state and federal law

3. A description of sexual harassment, with examples

4. The district's complaint process available to the employee

5. The legal remedies and complaint process available through DFEH and the Equal Employment
Opportunity Commission (EEOC)

6. Directions on how to contact DFEH and the EEOC

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law
or for filing a complaint with or otherwise participating in an investigation, proceeding, or hearing
conducted by DFEH and the EEOC

In addition, the district shall post, in a prominent and accessible location, the DFEH poster on
discrimination in employment and the illegality of sexual harassment and the DFEH poster regarding

transgender rights. (Government Code 12950)

(3/16 3/18) 7120
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Cuyama Joint Unified School District

2300 Highway 166, New Cuyama, California 93254
(661) 766-2482 « FAX: (661) 766-2255

September 10, 2020
Waiver for community service hours
Due to the COVID-19 pandemic, the Cuyama Joint Unified School District is waiving the

community service hours requirement for Cuyama Valley High School students for the spring of
2019 and the fall of 2020.
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Cuyama Joint Unifred School District

2300 Highway 166, New Cuyama. Calitornia 93254
(661) 766-2482 + FAX: (661) 766-2255

September 10, 2020
EXECUTED AGREEMENT
BETWEEN
CUYAMA CHRISTIAN ACADEMY
AND
CUYAMA JOINT UNIFIED SCHOOL DISTRICT

This agreement between CUYAMA JOINT UNIFIED SCHOOL DISTRICT, herein called
“District” and Cuyama Christian Academy (located at 4803 Cebrian Avenue, New Cuyama, CA,
93254). District has need of facility offered by Cuyama Christian Academy for sports practices
and conditioning, and Cuyama Christian Academy has agreed to allow the Cuyama Joint Unified
School District to use their facility.

The District agrees to provide Cuyama Christian Academy a certificate of proof of insurance by
the District. The District will take good care of the facility and will leave the facility in the
condition in which it was provided. The District will “hold harmless” the Cuyama Christian
Academy while their facility is used by District staff and/or students for school related purposes.
The executed agreement shall begin effective September 11, 2020.

This agreement is for the 2020-2021 school year. The Cuyama Christian Academy or Cuyama
Joint Unified School District may terminate it at any time. District Superintendent or Business
Manager shall be the official representative to give or receive notice for the district.

Cuyama Christian Academy Cuyama Joint Unified School District

Date Date

Address: 4803 Cebrian Ave Address: 2300 Highway 166
New Cuyama, Ca. 93254 New Cuyama, Ca 93254
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Career Technical Education Incentive Grant Program

Attachment |I: High-Quality Career Technical Education Program Evaluation & Plan

Name of Local Education >Qm=0< A—lm>v OC<N3N Joint Unified School District

Directions: The metrics in this rubric apply to students that are enrolled in career technical education (CTE) programs,

Total Score:
TO BE COMPLETED BY THE LEA

programs of study and pathways. Read each of the 10 Minimum Eligibility Standards (criteria). Reviewing all of your CTE

orograms, check the box that best corresponds to the current practice of your programs and for which you can provide
avidence. List evidence of your practice that is currently on file at your LEA and make comments that the grant reader
may take into consideration in the corresponding boxes. *All responses must specifically address CTE programs

and services rather than general services offered to all students.

Total Score:

31

Page 1 of 31

TO BE VERIFIED BY THE CALIFORNIA DEPARTMENT OF
EDUCATION (CDE)

Minimum Potential Tools/

Eligibility Not Yet in Practice | Emerging Practice Quality Practice | Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 points) (1 point) (2 points) (3 points) Evidence at LEA
1.A. Offers Alignment matrix of [Specify Industry Specify upgrade
M_._mm.ncm__q O CTE curricula (| CTE curricula and . CTE curricula and [=] CTE curricula and O.__._m%c:_Mco__.*_m Soptorsand Pelmwye equests

- and instruction is instruction is aligned | instruction is aligned instruction is fully is syllabrand | Course outlines and | All courses are
.oc:_oc_.:_s and | not aligned to the to the CTE Model to the CTE Model aligned to the CTE _W\_ﬁonm_ O%Soc_c_.: alignment matrix of |aligned with CTE and
_Jm:co%mso._.m CTE Model Curriculum Standards | Curriculum Standards | Model Curriculum andards. all CTE courses are | Academic standards
aligneq o Curricul . . 3 - .
Mode! mMﬂMmhm)*oﬂ Mﬂmwmm:m pathways Mﬂmﬂmoamﬁ pathways Mwﬂmmmmoﬂmm_a Alignment matrix of | on file with LEA. as can be seen with
Cutriculum each pathway ’ ' CTE curriculum our course outlines
Standards. offered. Integration of CTE Integration of CTE Integration of CTE and mﬁﬂg and All CTE courses are m..:a > thru G course
and academic and academic academic Standards is mMmm %Bn_mo >.=._E G om.:__q_wn.& __m~.<<_=_ .50
Essential Integration of CTE Standards is Standardsis clearly demonstrated slandarcs with =..=.w Cd_<m_.m:< C:im-m_.? of
| Element: and academic demonstrated in demonstrated in most | in all pathways. o i of California California.
High- Quality, Standards is not some pathways. pathways. . ourss otfiines:
Integrated demonstrated. Books, supplies, Lesson plans All CTE courses are
Curriculum Books. supplies Books, supplies, materialsand _ evaluated quarterly
and > SUPpIeS: materials and equipment fully align for alignment by the
_ Instructi Books, supplies materials and : to curriculum and e

nstruction. ' ' equipment mostly CTE coordinator

materials and
equipment do not
align to industry
standards

equipment somewhat
align to curriculum
and industry
standards. Significant
updates needed

align to curriculum
and industry
standards. Some
updates needed.

industry standards.

through either
observation or lesson
plan reviews.
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Career Technical Education Incentive Grant Program  Attachment I: High-Quality Career Technical Education Program Evaluation & Plan Page 2 of 31

1.A. Offers High-Quality CTE curriculum and instruction aligned to CTE Model Curriculum Standards.
Essential Element: High-Quality, Integrated Curriculum and Instruction

Areas of Strength (max. 350 characters). Specify Sectors and Pathways.

All classes are aligned with CTE and academic standards. All CTE classes are A thru G aligned with the Califonia U.C. System.

Iimprovement Opportunities and Plans as aligned with Budget Narrative Worksheet (Attachment Il) (max. 700 characters). *Specify Sectors and Pathways.

|
19-20 To insure high quality alignment to CTE curriculum we plan to increase teacher professional development through training and observations at other schools. This will
increase both CTE and Academic standard integration. We also plan to send a teacher to CALPADS training.

20-21 The 20-21 school year increase consists of the a thru g alignment of three more classes Ag Communications, Computer Applications in Agriculture and Advance Ag
Mechanics. We are in the process of developing a third pathway in Animal Science. This will increase our offerings to three pathways in our Agriculture Sector.




Career Technical Education Incentive Grant Program

Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 3 of 31

Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments
_ Standards (0 points) (1 point) (2 points) (3 points) Evidence at LEA
i 1.B. Offers CTE  [[_]No clear sequential |[_] Offers CTE [=] Offers CTE [] offersCcTE Provides list and _m._mmmﬁw_ﬂ_mﬁﬂﬂmﬁé During the 20-21

pathway(s) that
provides a
coherent
sequence of
courses, are
reported in the
Califarnia
Longitudinal
Pupil
Achievement
Data System
(CALPADS) as
CTE.

Essential
Element:
High-Quality,
Integrated
Curriculum and
Instruction

progression of
pathway courses.

No clear CTE
pathway that leads to
a postsecondary
career pathway or
training and/or
employment.

No courses are
reported in
CALPADS as CTE.

programs where
some pathways
show a clear
sequential
progression of
courses.

Some courses are
reported in
CALPADS as CTE

programs where most
pathways are 300
hours and show a
clear sequential
progression of
courses.

Most courses are
reported in CALPADS
as CTE.

programs where all
pathways are 300
hours and show a
clear sequential
progression of
courses.

All courses are
reported in CALPADS
as CTE.

Provides a catalog of

programs and courses
required at each grade
for each CTE pathway.

description of
pathway courses,
identifying the
planned sequence
of courses.

Provides document
lising CTE pathway
courses reported as
CTE in CALPADS.

pathways offered by

the LEA
Agriculture and
Natural Resources
Sector

Agriscience
Pathway - student
brochure and career
conseling

Ag mechanics -
student brochure
and career
conseling

school year we will
develop an
Agricultural
Management
Pathway to be
implemented during
the 21-22 school
year

This will be the
development of a
complete pathway
with Intro,
concentrator, and
capstone courses in
calpads as CTE

220



221

Career Technical Education Incentive Grant Program Page 4 of 31
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

1.B. Offers CTE pathways that provides a coherent sequence of courses, are reported in CALPADS as CTE

Essential Element: High-Quality, Integrated Curriculum and Instruction.

Areas of Strength (max. 350 characters) Specify CTE Courses as reported in CALPADS for all Sectors and Pathways.

Our Ag Mechanics and Agriscience pathways have a clear three year sequence for completion with introduction, concentrator, and capstone classes. Courses are
reported as CTE in calpads.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways.:

A CTE teacher Will be sent to CALPADS training. We see a need for an increase in the teaching of pathway requirements to & through 8 grade students to increase
awareness of pathway sequences. CTE pathways are sequenced and on file with the LEA.

During the 20-21 year we will be developing a new Agricultural Management Pathway with A thru G certified courses developed in a clear sequence in calpads. This will
mean the development of a three course sequence with a Intro course first year, a concentrator course, and to finish it off a capstone course.
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan
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Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
2. Provides [IThere is no [ Tsome CTE [=] Most CTE || All CTE pathway California Career Clearly identify
career formalized career pathway students pathway students students participate in | Resource formalized program 19-20 <<m can do
exploration and exploration and participate in a participate in a a formalized career Network m:n_._._.o<< students better In our career
guidance guidance program formalized career formalized career exploration program. (CalCRN), participate exploration
opportunities for | offered by LEA. exploration exploration Kuder, Career . opportunities _“oq
all pathway program. program, All CTE students Cruising, Career exploration | students. Adoption of
learmners. have an Naviance, etc, is builtinto all CTE | a formal career

CTE students Some CTE students | individualized four- course lesson plans. | exploration

Essential receive guidance have an year plan on file. Example of plan. curriculum would
Element: through general individualized four- o 7th thru 12th grade |increase these
Career counseling year plan on file. CTE students receive | Description of students complete a | opportunities.
Exploration and services. career guidance career guidance six year plan of
Student supports CTE-specific through programs of | Provided. study with an We are actively

students receive
career guidance
through programs
of study and CTE-
specific counseling
services.

study, CTE-specific
counseling services,
and formalized
industry mentoring.

academic councilor.
CTE is Included in
this plan.

Career Councilor
meets with every
high school and
middle school
student

recruiting mentors for
our students through
the CTE advisory
committee.
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan
2. Provides career exploration and guidance opportunities for all pathway leamers,

Essential Element: Career Exploration and Student supports

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

All pathway students have career exploration and guidance through a career and academic counselor

improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

9-20 We need to increase our career guidance through a more in depth use of online record book an mentoring from members of the local work force. Career guidance
would be improved with a formal career guidance tool such as Career Cruiser.

20-21 In both our Ag Science and Ag Mechanics pathways we will begin the implementation of career guidance software in 7th through 12th grade. This is in conjunction
with the development of a career center at the high school. A Career and Academic councilor will be on site at the high school full time.
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Career Technical Education Incentive Grant Program

Attachment |; High-Quality Career Technical Education Program Evaluation & Plan

Page 7 of 31

Potential Tools/

Minimum
Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments
Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
3.A. Provides CJhere is no [=]some CTE CIMost CTE J ANl CTE pathway List of identified 19-20 Student 6 As a district we are
support services evidence that CTE pathway students pathway students students receive CTE- | student career and year plans are on increasing the
for students, pathway students receive CTE- receive CTE- specific counseling academic file with the LEA and | amount of career

including
counseling

Essential
Element:
Career
Exploration and
Student
supports

have career and/or
academic needs
assessed or
addressed.

Career counseling
services are
general, but not
specifically related
to CTE.

specific counseling
services.

Student needs are
assessed, and CTE
students receive the
same supports
offered to all
students.

No data of CTE
student
services
effectiveness is
collected.

specific counseling
services.

Student needs are
assessed, and CTE
students receive
supports specific to
CTE pathways and
individual student
needs.

Some data of CTE
student services
effectiveness is
collected,

services.

Student supports are
documented and
assessed annually by
CTE pathway facuity,
associated academic
faculty, counselors
and administration.

A CTE plan of
specified support for
all services is
developed for each
special population (i.e.
Individualized
Education Program,
At- risk, etc.) and CTE
pathway(s).

Data on program
effectiveness for
special populations is
collected, and
continuous
improvement
principles are applied
to all CTE pathways

needs/gaps and the
supports that have
been provided to
address those
needs.

Tools used to
determine student
career and learning
needs.

Data on
effectiveness of
supports provided.

Description of
counseling services
provided.

in the career _
counseling office.

counseling provided
to our students.
Student 6 year plans
have been
developed and are
being documented
for all students 7
through 12.

The career and
academic counselor
meets with the CTE
coordinator on a
regular basis to
discuss students
career options and
tailor supports to
individual students
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Career Technical Education Incentive Grant Program Page 8 of 31

Attachment |: High-Quality Career Technical Education Program Evaluation &

Plan 3.A. Provides support services for students, including counseling.

Essential Element: Career Exploration and Student supports.

Areas of Strength (max 350 characters) Specify Sectors and Pathways:

All CTE students recieve support from Career and Academic counseling. Special Ed students have been identified and receive support services. We have a counselor on
campus full time to identify student needs. The counselor is active in developing a career center.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

19-20 formalized assessment of all CTE students career and academic needs is to be developed in the next two years and administered to all students on a yearly basis.
Data will be collected from this assessment for program improvement and to gauge student needs.

20-21 Formalized assessments are to be implemented this year for both Agriscience and Ag Mechanics CTE students. Career aptitude testing is being performed with
Career Explorer software and Kuder career guidance solutions.
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Attachment |: High-Quality Career Technical Education Program Evaluation & Plan

Page 9 of 31

Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
_u.m. Student D .._.:m_,m is no Dmﬁcqmzﬁ _mm.am_‘m::u _|||_ Student _mm.aoﬂm:__u _..hl_ Student _mm.amﬂm:i Description of . FFA Roster As a rural district it is
eadership evidence that CTE development is development is development is student leadership difficult to get to
development is pathway student embedded into some | embedded into some | embedded into all development . 0 get fo
embedded into leadership CTE program(s) career pathway(s) career pathway(s) strategies, percent List oﬁ.mﬁcnm:ﬁ.m _mm.aoqm:__u training
career pathway | development is through one of the six | through one of the six | through one of the six | of student attending off site which Is mostly over
teaching and addressed. recognized Career recognized CTSOs. recognized CTSOs participation, and leadership two hours distant.

leaming.

Essential
Element:

Career
Exploration and
Student supports

Technical Student
Organizations
(CTSOs) or through
an alternative
leadership strategy

CTE pathway
students have the
opportunity to
participate in a
CTSO.

Some CTE pathway
students actively
participate in a
CTSO.

All CTE pathway
students actively
participate in a CTSO.

outcomes of
program(s)
implemented.

development
through the FFA

Our goal this year is
to double the amount
of leadership
trainings attended by
our students.

All CTE students are
members of the FFA
and all receive
leadership training
through their
program of study and
are integrated as part
of the students class
grade.
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Career Technical Education Incentive Grant Program Page 10 of 31

Attachment |: High-Quality Career Technical Education Program Evaluation &
Plan 3.B. Student leadership development is embedded into career pathway teaching and learning.
Essential Element: Career Exploration and student support

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

Formal lessons will be instituted into classroom assignments as part of student leadership training. The implementation of the Capstone classes in
in this direction. Capstone students will also assist in implementation of career exploration with middie school students.

both pathways is a step

improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) "Specify Sectors and Pathways:

20-21 Student participation has increased, during the minimal 19-20 school year we added three new student leadership conferences and in 20 -21 will increase
participation in increased leadership development events in both the Agriscience and Ag Mechanics pathways
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 11 of 31

Potential Tools/

Minimum

Eligibility Not Yet In Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
4. Provides for [Jkindergarten [m]k-12 and D_AIAN and D K—-12 and Transition guide Local Strong 19-20 Due to our
system through grade postsecondary core postsecondary core postsecondary core showing secondary m | location SWP
alignment, twelve (K—12) and CTE pathway faculty CTE pathway faculty CTE pathway faculty and postsecondary M«MHMM.MM Mﬁ:nuum._mm H....M a aSmﬁn_vo e
coherence, and postsecondary core are members of an meet regularly to plan | meet regularly to plan pathway courses for Path t leted ﬂw_ h
articulation, CTE pathway faculty | advisory committee and review curriculum | and review curriculum each pathway, athways a MMM_%OMMU mﬂvﬂm_m:m

including ongoing
and structural
regional or local
partnerships with
postsecondary
educational
institutions,
documented
through formal
written
agreements,

Essential
Element:
Cross-
System
Alignment

do not coordinate or
collaborate.

There is no
lestablished program
of study for CTE
pathways.

that represents
some CTE
pathways.

Curriculum,
instruction, transitions
and outcomes are
reviewed at Advisory
Committee meetings.

There are no formal
agreements other
than advisory
committee
responsibilities.

Programs of study
need revision or
improvement.

and instruction across
levels of education, to
plan program and
support services for
smooth transitions,
and to develop or
update and improve
articulation/dual credit
agreements for most
CTE pathways.

Formal agreements
are developed that
define participants,
roles, activities,
products, and
timeline.

Programs of study
are complete for
most pathways.

and instruction across
levels of education, to
plan program and
support services for
smooth transitions, and
to develop or update
and improve
articulation/dual credit
agreements for all CTE
pathways.

K—12 and
postsecondary
educational institutions
collaborate to create
transition agreements,
guides, and plans for
each CTE pathway.

Articulation/dual credit
agreements apply to all
participating
educational institutions.
Formal agreements
define participants,
roles, activities,

products,
and timeline.

Programs of Study are
accurate and complete
for all pathways

industry-recognized
certifications at each
level, and degree
and employment
options.

Memoranda of
Understanding
(MOUs) and other
agreements
between K-12 and
postsecondary
education thatare
updated annually.

Secondary and
postsecondary
curriculum outlines
showing
coordinated
curriculum/
transitions.

QOther products from
collaboration.

Cuyama Valley high
School

communication
program. Cuyama
Valley Joint Unified
School District is a
member of the Santa
Barbara County
CTEIG and SWP
advisory programs
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Career Technical Education Incentive Grant Program Page 12 of 31
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

4. Provides for system alignment, coherence, and articulation, including ongoing and structural regional or local partnerships with postsecondary educational institutions, documented through-
formal written agreements.

Essential Element: Cross- System Alighment.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

As well as their CTE advisory committee duties all CTE instructors attend trainings and participate in meetings sponsored by the California Ag Teachers Association.
Cuyama Valley High School is showing an increased presence in our local SWP meetings and trainings

L
improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max 700 characters) *Specify Sectors and Pathways:

Both our Agriscience and Ag Mechanics pathways naturally align with programs at the community college in our area. Ag Mechanics students are increasing participation
in events at the community college to increase student awareness of the alignment. [n the 2020- 2021 school year students from both pathways will increase college
visits

Instructors in the CTE program are a part of the local strong workforce program. | believe this year we should increase from an emerging to quality practice
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Page 13 of 31

Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
5.A. Form D There are no _H_>uﬂmm303m with _M_ Most partnerships ] All partnerships are MOUSs, written Agreements from Our advisory
ongoing and industry/labor laborfindustry are solidified through | solidified through agresments, area businesses on | committee meets
meaningful partnership partners are informal | written agreements, written agreements confracts, file with LEA four times each year
industry and labor| agreements. and verbal. and some are made that detail the description of verbal ’ The advisory :
partnerships, as verbal agreements. | responsibilities and agreements. Advisory C it mmittee make
evidenced by An advisory An advisory roles of each party. dvisory Lommittee | commitiee makes
written committee committee An advisory Copy of Advisory minutes. _.moo._.:Sm:nm:o:m for
agreements and | representing representing committee An advisory committee | Committee meeting curriculum and
through every sector every sector representing every representing every minutes with a list of pathway

sector offered by sector and pathway advisory committee improvement.

participation on
advisory
committees and
collaboration with
business and
labor
organizations to
provide
opportunities for

pupils

Essential
Element:
Appropriate Use
of Data and
Continuous
Improvement

offered by LEA
has not been
formed.

offered by LEA is
established, but
only represents a
limited number of
stakeholders and
employers.

LEA, is composed of
a variety of
stakeholders
(including industry
and labor, secondary
and postsecondary
leaders, faculty,
parents and students)
meets at least once a
year to evaluate
program progress and
to engage in
continuous
improvement
activities.

offered by LEA, is
composed of a variety
of stakeholders
(including industry and
labor, secondary and
postsecondary leaders,
faculty, parents and
students) meets two or
more times to address
program progress and
program/industry
needs and
opportunities for pupils.

The advisory
committee is integral to
the operation of the
CTE pathway(s).

members, the
organization they
represent, and their
position in that
organization.

A narrative of the
impact these
partnerships and the
advisory committee
have had on the
CTE program,
faculty and students.

A list of advisory
members identified
by name, business,
etc.
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Career Technical Education Incentive Grant Program Page 14 of 31

Attachment I: High-Quality Career Technical Education Program Evaluation & Plan
5.A. Form ongoing and meaningful industry and labor partnerships, evidenced by written agreements and through participation on advisory committees and collaboration with business and

labor organizations to provide opportunities for pupils.
Essential Element: Appropriate Use of Data and Continuous Improvement.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

There are written agreements of support and partnership with our largest local employers. An advisory committee meets a minimum of four times throughout the school
year.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

Increasing community partnerships is one of our programs highest priorities. The Agriscience Pathway has new partnerships with a local Dairy and a local sheep producer.
Along with our partnerships with a local welding fabrication shop and natural gas refinery the Ag Mechanics pathway has a new partnership with a local organic produce
producer. We will continue to build these partnerships
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 15 of 31

Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
5,B. Provides [JDoes not provide  [x_] Provides [JProvides |_JProvides List of businesses Specify WBL offered Due to the limited
opportunities for | opportunities for opportunities for opportunities for most | opportunities for all providing WBL .
pupils to gain pupils to gain access, | some pupils to gain pupils to gain access _ocw._m to gain access to | opportunities, the wcv.m_.Smma .:E:_umq of employers
access to pre- pre- apprenticeships, | access to pre- to pre- pre-apprenticeships type of WBL Agricultural in our area most of
apprenticeships, internships, and WBL | apprenticeships, apprenticeships, internships, and WBL provided, and the Experience the student foﬂw
intemships, and | opportunities for intemships, and WBL Hﬁmmzﬁw%ﬂ_dﬂ%mwﬂhiwr opportunities for number of students | contracts on file based ﬂo.ma_zc Is
work-based industry to provide opportunities for _:ﬂﬂﬂé to provide industry to provide participating in each | with the CTE accomplished )
fearning (WBL) input to the CTE industry to provide input to the CTE input to the CTE opportunity. department. through supervised
opportunities for | programs and input to the CTE programs and programs and agricultural
industry to curriculum, programs and curriculum in most curriculum in all Student logs of WBL | FFA record books. | experience in the
provide input to curriculum in some pathways. pathways. activities. FFA.
the CTE pathways. There is a documented Mentor and work
programs and o There is ongoing training plan and Schedule of WBL for based leaming A limited number of
curriculum. There is little communication ignments are each grade level. ! students receive

) . reem
evidence of a link between the K—12 wmm_w_ﬁw—m to WBL in all agree om.:m with .
between CTE course | institution and the pathways Training plan for local businesses. work based _mm_.:._zo
Essential assignments business providing the . WBL at each grade through summer jobs
Element: High- opportunities and WBL activities to Industry partnersand | jevel. with our local
Quality, experiences provided. | ensure quality K-12 CTE pathway businesses.
Integrated experiences for CTE ﬁmo.:_.a.‘ collaborate on Student WBL
Curriculum and pathway students and | activities for students | portfolios.
Instruction employers in most on all levels of the CTE
pathways. pathway; knowledge Program and
and skill preparation student
needed for each WBL | assessments from

activity; assessment
and documentation of
student performance in
the workplace; and
orientation for
workplace supervisors

and students.

WBL supervisors.
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Career Technical Education Incentive Grant Program
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

5.B. Provides opportunities for pupils to gain access to pre- apprenticeships, internships, and WBL opportunities for industry to provide input to the CTE programs and curriculum.

i-ssential Element: High-Quality, Integrated Curriculum and Instruction

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

Page 16 of 31

m Due to our rural location WBLK and internships continue to be a project but over the past year we have started a student enterprise project producing fodder for local
livestock producers.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

Much of our work-based learning is accomplished through the FFA supervised agricultural experience our students perform. Building internships and WBL is one of our
highest priorities. Because of the difficulty presented in our area we plan on building more student led enterprise projects. These projects allow the students to get
experience running their own businesses. An increase in our WBL is being planned through cooperation with our local business community.
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 17 of 31

_u.oﬁmzzm_ Tools/

Minimum
Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments
Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
6. Provides [] After school, [C]Atfter school, [[] Ater school, [m] After school, List of after school, || ist of aft ool |Su ised
opportunities for | extended day, extended day, and extended day, and extended day, and extended day, out- mMZﬂmm Mﬂ._wo: N MM_H_M_M
pupils to and out-of- out-of-school out-of-schoot out-of-school of-school competitions mwvm_._m:nmm are

participate in after
school, extended
day, and out-of-
school activities
and competitions.

Essential
Element: Career
Exploration and
Student Supports

school activities
and competitions
are not provided.

activities and
competitions are
provided to some
CTE students
and/or in some
pathways

These activities may
be developed or
supervised by the
CTE pathway faculty.

activities and
competitions are
provided to most
CTE students in
most pathways.

These activities are
developed and
supervised by the

CTE pathway faculty.

activities and
competitions are
provided to all
CTE students in
all pathways.

These activities are
developed,
supervised, and
evaluated by the CTE
pathway faculty.

Students are made
aware of these
options when they
enroll in the CTE
pathway and are
matched with the best
time option, based on
their career goals and
scheduling needs

competitions and
activities offered to
and participated in
by the students.

through FFA career
development
events.

List of students on
our welding
competition team

completed outside
the school day. The
students experiences
are supervised and
evaluated by CTE
department
instructors.
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Career Technical Education Incentive Grant Program
Attachment |: High-Quality Career Technical Education Program Evaluation & Plan

6. Provides opportunities for pupils to patticipate in after school, extended day, and out-of- school activities and competitions.

Essential Element: Career Exploration and Student Supports

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:
Ali CTE students are given the opportunity to participate in out of school competitions and activities. In the 19-20 school year we increased participation in two new Ag

Mechanics competitions and three new Agriscience and leadership seminars.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

| Increasing the number of competitions our program attends will increase the students opportunity to participate. We plan on increasing activities with our consortium partner
school as well as activities through the FFA and our local community college. In the next year we will have Agriscience students competing in the regional science

competitions against other schools in our region.
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Career Technical Education Incentive Grant Program
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 19 of 31

Potential Tools/

Minimum
Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments
Standards | (0 Points) (1 point) (2 points) (3 points) Evidence at LEA B

7.A.CTE [IThere is no [] There is minimal  [®] There is general  |[_] There is clearand | K-12 Strong Career advisory No.formal local

pathway program
reflects regional
and/or local labor
market demands
and focuses on
current or
emerging high-
skill, high-wage,
or high-demand
occupations.

Essential
Element:
Appropriate Use
of Data and
Continuous
Improvement

evidence that the CTE
pathway is aligned
with economic needs
and labor market
information.

CTE pathway does
not appear to lead to
high-skill, high-wage,
or high-demand
occupations.

alignment of CTE
pathway design,
delivery, and outcomes
with current and
projected labor market
needs.

Evidence minimally
identifies a need in
the industry sector or
general category of
employment, but not
for any specific CTE
pathway.

alignment of CTE
pathway design,
delivery, and outcomes
with current and
projected labor market
needs.

There is correlation
between the specific
high-skill, high-wage,
or high-demand
occupations which are
the focus of the CTE
pathway and the labor
market information
provided for some
sectors and
pathways.

specific alignment of
all CTE pathway
design, delivery, and
outcomes with current
and projected labor
market needs.

Evidence provides a
clear case for all
current and projected
labor market needs
for the CTE
pathways for all
sectors and
pathways.

A projection of the
number of students
from this CTE pathway
that will be qualified to
enter high-skill, high-
wage, or high-demand
occupations in this
field at entry and
technical levels is
provided.

Workforce Program
(SWP) Deputy
Sector Navigator
reports.

Labor market
reports from valid
sources, correlated
with CTE sequence
of courses,

Letters from industry
and labor partners
indicate how their
participation in the
CTE pathway will
prepare and
encourage future
workers in this field.

committee minutes.

Letters of guidance
and support from
area business
leaders.

market data is
available for our
valley. Developing a
local questionnaire
for our local business
leaders will be
developed to get the
market information
for the Cuyama
Valley. Though is no
data for our valley
local business
leaders are a part of
the CTE advisory
committee.
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Career Technical Education Incentive Grant Program Page 20 of 31

Attachment |: High-Quality Career Technical Education Program Evaluation & Plan
7.A. CTE pathway program reflects regional and/or local labor market demands and focuses on current or emerging high- skill, high-wage, or high-demand occupations.

Essential Element: Appropriate Use of Data and Continuous Improvement

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

Our Agriscience and Ag Mechanics pathways reflect the employment needs of our rural valley. Local business associates serving on our CTE advisory committee insure
that the employment needs of our valley are represented.

Improvement Opportunities and Plans as alighed with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

_._.Zm year we have made progress toward local labor market demands but we can do better. With this idea we are creating a high school career center in the 20-21 school
{year. The career center will be created with input from our career counselor and CTE advisory committee.
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Career Technical Education Incentive Grant Program
Attachment |: High-Quality Career Technical Education Program Evaluation & Plan

Page 21 of 31

Potential Tools/

Minimum

Eligibility Not Yet in Practice | Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments

Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
7.B. Isinformed |[_]The CTE [m]The CTE [Jthe cTE [CJThe CTE pathways | Document Strong Workforce | Cuyama Valley High
by the regional pathways are not pathways are aware pathways are are involved in the identifying members | Program evaluation |School is a member
plan of the local part of the local SWP | of the regional plan involved in the development and of local SWP sheet on file with of the Allen Hancock
Strong Workforce | consortium and LEA | of the local SWP regional SWP implementation of the consortium LEA. College strong
Program (SWP) does not collaborate consortium, but LEA consortium, and LEA | regional plan of the members workforce program
consortium. or seek to align with is beginning to is aware of the SWP consortium. :

the regional plan of collaborate or seek regional plan. Local SWP plan. oozmon_c:,_. Further

Essential the local SWP. to align with the The CTE pathways are alignment n.: our CTE
Element: Cross- regional plan of the The CTE pathways aligned with both CTE pathway plan program with the
System local SWP. are aligned with the CTEIG and SWP goals | is aligned with SWP plan will be
Alignment SWP plan where it and desired outcomes. | CTEIG and SWP continued in the

complements the

CTEIG requirements.

Funding from CTEIG,
SWP, and other
sources are braided to
best apply and use
funds for the
improvement and
expansion of CTE
pathway.

goals and desired
outcomes

The successful
integration and
braiding of CTEIG,
SWP, and other
CTE initiatives’
goals, activities, and
funding sources can
serve as a model for
others.

future. Investigation
of supplying a
member of our
district to the SWP
advisory and
development of the
regional plan will be
pursued.
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Career Technical Education Incentive Grant Program Page 22 of 31

Attachment I: High-Quality Career Technical Education Program Evaluation & Plan
7.B. Is informed by the regional plan of the local SWP consortium.
Essential Element: Cross- System Alignment

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

CTE pathways are part of the local SWP consortium and are aligned with the SWP plan. This year we are significantly increasing career exploration and counseling per
the SWP plan directives.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

We have deepened our relationship with the local SWP but we can go further, we will endeavor to get a cte instructor to regional SWP meetings and be more involved in
the process.




Career Technical Education Incentive Grant Program

Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 23 of 31

Minimum Potential Tools/
Eligibility Not Yet in Practice | Emerging Practice | Quality Practice Exemplary Practice | Examples of Evidence on File LEA Comments
Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
8.Leadstoan  |[]The CTE pathways |[_]Some CTE [=] Most CTE [JAl CTE pathway List of industry- Cal Poly .
industry are not aligned to pathway students pathway students students have the recognized requirements by list sectors, pathways,
recognized any industry ; have the opportunity | have the opportunity to achieve | certifications Academic Maior and certifications offered
credential or certifications. to receive an industry | opportunity to at least one capstone, |available for students jor. Agriculture and
certificate, or certification that may achieve at least one industry-recognized within the CTE Natural Resources
appropriate There is no CTE- or may not qualify capstone certification that pathway, number of |Allen Hancock Sector
postsecondary specific support or them for entry- level certification that qualifies them for students in capstone requirements by
education or guidance to assist employment. qualify them for entry-level courss(s), number of | Academic Maijor. Ag Mechanics -
training, students in pursuing entry-level employment. students taking O@MI) Certification
employment, or postsecondary Some programs lead | employment. exam/assessment, List of certificates Lo
postsecondary education, training, or | to postsecondary Al techni and number of offered to CTE _,\_m_mcho._“ 3D printing
de I t education or trainin The majority of CTE echnical students achievin certification,
gree employmen 9. jonty assessments are oS 9 |students.
employment, or programs lead to nationally certification. ._.oz.u_.::m.ﬁo CNC
St | o ” | Rearee ™™ | Bacstonor yaining, | Penchmarkedand | Doecrpton o Small Engines
i . ; 9 9 |include a skills-based | organization 9
igh-Quality, determine employment or component. providing exam(s), Technology
Integrated postsecondary Collects some CTE postsecondary general content of
Curriculum and choices or success. student survey data degree. il . _
Instruction. on postsecondary All CTE programs lead Mwwﬂﬂmvﬁ_%% rtability of wwﬂrmﬁowwﬂmﬂw%nmw>wﬂ
choices and success | Collects all grade to postsecondary .
without any follow-up. | twelve CTE student | education or training, Type of employment
employment or opportunities for

survey data on
postsecondary
choices and
success. Follows up
with students one
year after high
school to determine
outcomes of
program.

postsecondary degree.

Collects all CTE
student survey data on
postsecondary
choices and success.
Follows up with
students one year
after high school to
determine outcomes
of program.

Data informs program
improvement

which each exam
qualifies students.

List of postsecondary
education, training,
employment, or
postsecondary
degree options for
each CTE programs.

Student surveys for
postsecondary
education, training,
or employmentplans.
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Career Technical Education Incentive Grant Program Page 24 of 31
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

8. Leads to an industry recognized credential or certificate, or appropriate postsecondary education or training, employment, or postsecondary degree.

Essential Element: High-Quality, Integrated Curriculum and Instruction.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

All CTE classes are U.C A through G certified to insure that our students are qualified to enter a four year university. We have a postsecondary tracking program in place
and being utilized to steer our program. -

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

In the 20-21 year we have already instituted industry recognized certifications which we did not have last year,
Agriscience - BASF Plant Science Certification

Ag Mechanics - EETC Small Engine Certification

We will continue to find new certifications and add them to our program.
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Career Technical Education Incentive Grant Program
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 25 of 31

Minimum
Eligibility
Standards

Not Yet in Practice
(0 Points)

Emerging Practice
(1 point)

Quality Practice
(2 points)

Exemplary Practice
(3 points)

Potential Tools/
Examples of
Evidence

Evidence on File
at LEA

LEA Comments

9.A. CTE courses
are staffed by
skilled teachers
or faculty.

Essential
Element:

Skilled Instruction
and Educational
Leadership,
informed by
Professional
Leaming

[] one or more
CTE program(s)
do not have CTE
credentialed
teachers.

[[] Most CTE pathway
teachers have the
correct preliminary or
clear CTE Designated
Subjects credential or
one of the five
appropriate Single
Subject credentials
including Agriculture,
Business, Home
Economics, Industrial
Arts, Industrial
Technology
Education; and/or an
authorization with
some industry
experience.

Some CTE pathway
teachers are in the
beginning phases of
credentialing and/or
hold a temporary
permit or preliminary.

Some CTE teachers
participate in CTE
professional
development relevant
to their pathway.

[JAll CTE pathway
teachers have the
correct preliminary or
clear CTE Designated
Subjects credential or
one of the five
appropriate Single
Subject credentials
including Agriculture,
Business, Home
Economics, Industrial
Arts, Industrial
Technology
Education; and/or an
authorization with
some industry
experience.

Most CTE teachers
have completed some
CTE professional
development relevant
to their pathway
during the past three
years.

[®]Ail CTE pathway
teachers have the
correct clear CTE
Designated Subjects
credential or one of the
five appropriate Single
Subject credentials
including Agriculture,
Business, Home
Economics, Industrial
Arts, Industrial
Technology Education;
and/or an authorization
with significant industry
experience.

All CTE teachers have
completed specific
CTE professional
development relevant
to their pathway during
each of the past three
years.

List of CTE teachers
and faculty including
the credentials/
minimum
qualifications and
the type and date(s)
of industry
experience for each,
and any
professional
development that
was completed
during the past three
years.

Teacher credentials
are available
through the LEA and
Santa Barbara
Office of Education.

Professional
development list is
available with the
LEA.

An increase in
professional
development for CTE
credentialled
teachers in academic
and CTE standard
alignment will be
enacted throughout
this school year and
continue.

An increased teacher
participation in
workplace learmning
with our industry
partners will be
sought.
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Career Technical Education Incentive Grant Program Page 26 of 31

Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

9.A. CTE courses are staffed by skilled teachers or faculty.

Essential Element: Skilled Instruction and Educational Leadership, informed by Professional Learning.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

All CTE teachers at Cuyama Valley High School are certified in their CTE specialties with industry experience in their fields. One instructor also holds a California
Administrative Credential.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

in the coming 20-21 school year the Agriscience and Ag Mechanics teachers scheduled to do four extra professional development trainings in educational practices and
student equity. The CTE program will sponsor CTE instructors for professional development and substitute coverage for training in the instructors area of expertise.
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Career Technical Education Incentive Grant Program
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 27 of 31

Potential Tools/

Minimum
Eligibility Not Yet in Practice Emerging Practice Quality Practice Exemplary Practice Examples of Evidence on File LEA Comments
Standards (0 Points) (1 point) (2 points) (3 points) Evidence at LEA
9.B. Dedicates  [_] Resources are []some resources are []Many resources are |m _We._rmmm%mmmmwﬂﬁ Professional CTE teacher receive | An increase in career
resources for rarely provided for provided for provided for -...-nawamn 8; development needs support for career  |focus training is
professional professional professional professional professiona assessment for CTE I d over the
development for development of CTE development of CTE development of CTE Wm_c%._mwm_.:ma of CTE teachers. Hmw%cm ﬂ.mﬁ,nwm_n_v..wmﬂm:.ﬂ womxﬂzwmw Seth
CTE teachers teachers. teachers. 9 ! year.

including
educator
extemnships with
industry.

Essential
Element: Skilled
Instruction and
Educational
Leadership,
informed by
Professional
Learning.

pathway teachers.

Few CTE teachers
attend specific CTE
conferences and
workshops annually

Extemships
are rarely
pursued or
Supported.

Few CTE teachers
participate in
teacher externships

Few CTE teachers
maintain and update
their knowledge of
eir career focus and

f current trends and
avelopments in
ducation that affect
heir CTE pathway.

Some CTE teachers
attend specific CTE
conferences and

workshops annually.

Externships are
pursued and
supported upon
request.

Some CTE
teachers
patrticipate in
teacher
externships

Some CTE teachers
maintain and update

eir knowledge of their
areer focus and of
urrent trends and
evelopments in
ducation that affect
eir CTE pathway.

Most CTE teachers
ttend specific CTE

conferences and

orkshops annually

Externships are
offered to CTE
teachers
annually;
externships are
pursued and
supported.

Most CTE
teachers
participate in
teacher
externships.

Some CTE teachers
maintain and update
eir knowledge of their
areer focus and of
urrent trends and
evelopments in
education that affect
heir CTE pathway.

All CTE teachers

attend sector-specific

CTE conferences and
orkshops annually

Externships are
offered to CTE
teachers annually,
individualized to
meet specific
needs; externships
pursued and
supported

Il CTE teachers
participate in teacher
xternships

All CTE teachers
maintain and update

their knowledge of their

career focus and of
current trends and
developments in
education that affect
their CTE pathway.

List of events,
classes and
workshops that CTE
teachers accessed,
and the number of
CTE teachers that
attended.

List of curricular or
instructional
products or changes
that resulted from
CTE professional
development.

List of teacher
externships and
outcomes.

evidence can be
seen in the LEA
budget and industry
credentials the
teachers receive.

Agreements have
been made for CTE
teachers to either
Job Shadow or visit
area businesses.
The LEA funds
substitutes to release
teachers for these
activities.

CTE teachers
maintain professional
standing in their field
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan
9.B. Dedicates resources for professional development for CTE teachers including educator externships with industry

.

Essential Element: Skilled Instruction and Educational Leadership, informed by Professional Learning.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

The CTE program and Cuyama Joint Unified School District provides resources such as program costs and substitute coverage for CTE instructor professional
development.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

Teachers in all pathways have the opportunity to, and are encouraged to seek additional training in their field. The CTE program and the Cuyama Unified School District will
sponsor the cost of the training and any substitute coverage. The instructors will be encouraged to seek at least two trainings in their field during the school year and one
summer training.




Career Technical Education Incentive Grant Program
Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

Page 29 of 31

Minimum
Eligibility
Standards

Not Yet in Practice

Emerging Practice

Quality Practice
(2 points)

Exemplary Practice
(3 points)

Potential Tools/
Examples of
Evidence

Evidence on File
at LEA

LEA Comments

10. Provides
opportunities for
pupils who are
individuals with
exceptional
needs to
participate in all
programs

Essential
Element:
Equity

| and

| Access.

(0 Points)
O

The LEA has
policies in place to
ensure the learning
environment is
accessible to all
students, but
nothing specific to
special populations
in CTE programs.

Special populations
have access to few
CTE pathways

The LEA does not
provide resources
designed to recruit,
retain and support
special populations
in CTE programs.

Promotional materials
are unavailable, and
need to be developed
to highlight supports
for special
populations

(1 point)
[

The LEA has policies
in place to ensure the
learning environment
is accessible to all
students, and some
CTE pathways
ensure accessibility
through reasonable
accommodations and
modifications.

Special populations
have access to some
CTE pathways.

The LEA provides
resources designed
to recruit, retain and
support special
populations for some
CTE programs.

Promotional materials
for some pathways
are available, but
need to be developed
to highlight supports
for special
populations.

ﬂm LEA has policies
in place to ensure the
learning environment
is accessible to all
students, and most
CTE pathways
ensure accessibility
through reasonable
accommodations and
modifications and
differentiation.
Special populations
have access to most
CTE pathways.

The LEA provides
resources designed
to recruit, retain and
support special
populations for most
CTE programs.

Promotional
materials for most
pathways are
available, present a
broad range of
career options, and
highlight supports for
special populations
across pathways

ﬂﬁ LEA has policies
in place to ensure the
learning environment
is accessible to all
students, and all CTE
pathways ensure

ility through
individualized
accommodations,
modifications, and
differentiation

Special populations
have access to all CTE
pathways, and LEA
works with families and
staff to recruit, retain
and support special
populations in CTE
programs.

LEA resources are
designed to recruit,
retain and support
special populations in
all CTE programs.

Promotional materials
for all pathways are
available, present a
broad range of career
options, are
multilingual and
highlight supports for
special populations
across pathways

School and program
equity and access
policies.

Promotional
materials.

Accommodations
and modifications in
place for special
populations
students.

Strategies and
supports provided
that promote
recruitment,
retention, and
success of special
population students.

Student IEP on file
with LEA

School equity policy

CTE advisory
committee sign in
sheet showing
family participation
in program.

Parent letters and
CTE paperwork is
provided in all family
languages, Planning
is in place to provide
CTE program
paperwork and
recruiting materials in
students home
language.
Promotional material
is being updated to
present a large range
of career options
available from our
pathways.
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

10. Provides opportunities for pupils who are individuals with exceptional needs to participate in all programs.
Essential Element: Equity and Access.

Areas of Strength (max. 350 characters) Specify Sectors and Pathways:

All students with special needs have access to the CTE program. The Special Education department has begun adding CTE programs to students Individual Education
Plans and supplying Special Education Aides to the classes.

improvement Opportunities and Plans as aligned with Budget Narrative Worksheet (max. 700 characters) *Specify Sectors and Pathways:

Improvement can be made in parent awareness of the CTE programs. We are developing a plan to increase parental involvement and awareness of how the CTE
programs can benefit the special needs students.
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Attachment I: High-Quality Career Technical Education Program Evaluation & Plan

11. Unique Conditions: Describe any unique conditions that may apply to your CTE program. (max. 350 characters)

__Oc<m3m Joint Unified School District is designated as a needed small school. Being a rural title one school is a factor in many of our decisions when it comes to our CTE
| program and the career needs of our students. This isolation may be a detriment in some areas but leads to a very dedicated parent and local business support team.
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\ttachment II: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020
\structions: See Part 11, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.

)bject Code 1000 (Certificated Salaries)

Minimum Eligibility

Amount (Fiscal

Detailed Expenditure Description Standard(s) # Match Source Match Amount Year [FY]
2020-21)
mmosmﬂ Salaries 9A General Fund awmboo_"oo
'bject Code1000 Totals $98,000.00 $0.00
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\ttachment II: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

\structions: See Part I, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.

o e AT

250

)bject Code 2000 (Classified Salaries) e

Minimum Eligibilit CTEIG
Detailed Expenditure Description 9 y Match Source Match Amount Amount (FY
Standard(s) #
2020-21)
I1A 9A $0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
'bject Code 2000 Totals $0.00 $0.00




\ttachment lI: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

251

wstructions: See Part Il, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.
T % BT T . R R

vEmoﬁ Code 3000 (Employee Benefits) i I e
Minimum Eligibilit CTEIG
Detailed Expenditure Description 9 y Match Source Match Amount Amount (FY
Standard(s) #
2020-21)
erifeaiadineRais e e " |GeneralFund  [$10,000.00 $0.00

'bject Code 3000 Totals $10,000.00 $0.00




\ttachment ll: Career Technical ,ma:omzo: Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

astructions: See Part Il, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.

T

S R

)bject Code 4000 (Books and Supplies) i Gl
- - CTEIG
Detailed Expenditure Description Minimum Eligibility Match Source Match Amount Amount (FY
Standard(s) # ($2)

2020-21)
school Farm Supplies 1A & 5B $4,000.00
‘lassroom Supplies 1A &8 $7,000.00
shop Supplies 1A & 5B $4,000.00

$0.00 $15,000.00

_E._.QQ Code 4000 Totals
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\ttachment lI: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

istructions: See Part I, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.

)bject Code 5000 (Services and Other Operating
‘xpenditures, Travel and Conference, Contracting
ervices)

A
s =

. . o CTEIG
Detailed Expenditure Description Minimum Eligibility Match Source Match Amount Amount (FY
Standard(s) # ($2)

2020-21)
itudent Travel for Leadership 3B $8,000.00
eacher Professional Development 9B $9,000.00
tudent Travel to WBL and Competitions 3B, 5B, and 6 $8,000.00

$0.00 $25,000.00

)bject Code 5000 Totals
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Attachment ll: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

-iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

nstructions: See Part Il, Step 2 of the Request for Application for instructions. Provide detailed descriptions of pro owmn_ mxmm:a;caw

Jbject Code 6000 (Capital Outlay)

CTEIG

Detailed Expenditure Description Minimum Eligibility Match Source Match Amount Amount (FY
Standard(s) # ($2)
2020-21)
shop and Farm Equipment 1A, 5B and 6 $12,000.00

)bject Code 6000 Totals

$0.00

$12,000.00
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\ttachment II: Career Technical Education Incentive Grant FY 20-21 Budget Narrative Worksheet

iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

\structions: See Part |1, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.
dbject Code 7000 (Indirect Cost) SRRy

255

Detailed Expenditure Description Minimum Eligibility Match Source Match Amount Amount (FY
Standard(s) # ($2) 2020-21)

/A

)bject Code 7000 Totals $0.00 $0.00
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iscal Year 2020-21 Budget Narrative Worksheet - California Dept. of Education - August 2020

structions: See Part |1, Step 2 of the Request for Application for instructions. Provide detailed descriptions of proposed expenditures.

Object Code Match Amount Total CTEIG Amount (FY 2020-21)
)bject Code 1000 (Certificated Salaries) $98,000.00 $0.00
)bject Code 2000 (Classified Salaries) $0.00 $0.00
)bject Code 3000 (Employee Benefits) $10,000.00 $0.00
‘bject Code 4000 (Books and Supplies) $0.00 $15,000.00
e e o e Expenures,
bject Code 6000 (Capital Outlay) $0.00 $25,000.00
bject Code 7000 (Indirect Cost) $0.00 $0.00
udget Totals $108,000.00 $52,000.00

gnature of Lead Superintendent or Designee



Resolution No.03

RESOLUTION TO AUTHORIZE TEMPORARY BORROWING
BETWEEN FUNDS OF THE CUYAMA JOINT UNIF IED SCHOOL DISTRICT OR RESTRICTED
FUND MONEYS
FOR CASH FLOW PURPOSES

WHEREAS, the governing board of any school district may direct that moneys held in any fund or account may
be temporarily transferred to another fund or account of the district for payment of obligations as authorized by
Education Code (EC) 42603: and

WHEREAS, the 2020-21 State Enacted Budget provides additional flexibility for borrowing in EC 42603.1 if the
state defers any payments to school districts. The amount allowable for borrowing has increased to 85 percent of
the maximum of moneys held in any fund or account during the 2020-21 and 2021-22 fiscal years: and

WHEREAS, the transfer shall be accounted for as tem porary borrowing between funds or accounts and shall not
be available for appropriation or be considered income to the borrowing fund or account; and

WHEREAS, amounts transferred shall be repaid either in the same fiscal year, or in the following fiscal year if the
transfer takes place with the final 120 calendar days of a fiscal year;

NOW THEREFORE, BE IT RESOLVED that the Governing Board of the Cuyama Joint Unified School
District, in accordance with the provisions of EC 42603.1 adopts this authorization for fiscal year 2020-2021to
temporarily transfer moneys between any and all of the district's funds up to 85% of the lending fund’s balance, as
needed for temporary cashflow borrowing purposes, provided that all transfers are approved by the Superintendent
or the Superintendent’s designee and reported to the board at the next possible public board meeting

PASSED and ADOPTED at a regular meeting of the Board of Trustees of the Cuyama Joint Unified School
District on September 10, 2020, in Santa Barbara County, California, by the following vote:

AYES:
NOES:
ABSENT:

I . » Clerk/Secretary of the Board of Trustees, do hereby certify that the foregoing
is a full, true, and correct copy of a resolution passed and adopted by the Board at a regularly called and conducted
meeting held on said date.

WITNESSED my hand this __dayof 20

Clerk/Secretary of the Governing Board
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~ : :
s Santa Barbara County Education Office
SANTA BARBARA 4400 Cathedral Oaks Rd, PO Box 6307, Santa Barbara, CA 93160-6307

County Bducation Office o) one: (805) 964-4711 »  FAX: (805) 9644712 - shceo.org
Service & Leadership

Susan C. Salcido, Superintendent of Schools

August 28, 2020 SBAS-9368

TO: K-12 School Districts
Charter Schools
County Education Office — Fiscal Services
Santa Barbara County SELPA

ATTENTION: Chief Business Officials
FROM:; Denice Cora, Administrator/@r/
SUBJECT: Resolution and Public Hearing - Temporary Interfund Borrowing for Cash Flow

For many years, temporary interfund borrowing for cash flow purposes has been allowed according to
Education Code (EC) 42603 (borrowing from another fund up to 75%) and is still in place. In an effort to
alleviate potential cashflow challenges which may occur due to state deferrals, the 2020-21 State Enacted
Budget added EC 42603.1 which provides additional flexibility by increasing the amount that can be borrowed
from another fund to 85%. This provision is effective for fiscal years for 2020-21 and 2021-22 only.

To utilize this increased flexibility, additional board action is required.

v'  Action required: To authorize temporary interfund borrowing up to 85%, the governing board must
pass a resolution annually. Only the funds listed in the district’s temporary interfund borrowing
resolution will be allowed. A sample board resolution is attached.

v Action required: In addition, EC 42603.1 requires a public hearing to be held before the goveming
board adopts the resolution.

Note: A public hearing and resolution have not been required by statute in the past.

v' Action required: We highly recommend that a copy of the resolution and board meeting minutes
showing the public hearing be attached to all interfund borrowing journal entries submitted in Escape.
This will provide a solid audit trail for these transactions.

If a district believes that it may need to finance a temporary cash shortfall using interfund borrowing, we
strongly advise preparing the resolution and holding the public hearing now so that this additional flexibility is
available before the cash borrowing is needed.

Districts continue to be responsible for ensuring that they adhere to the interfund borrowing restrictions set
forth in E.C. 42603 regarding the amount that can be borrowed and repayment requirements. Any concemns
about the legality of borrowing from certain funds or restricted programs, such as bond proceeds, should be
discussed with legal counsel. Amounts borrowed from restricted funds should be repaid with interest, if there
are interest requirements relating to those programs or funds. For additional information please see FCMAT’s
Fiscal Alert Interfund Borrowing Using Bond Proceeds, Oct., 2019 (attached).

If you have questions about temporary interfund borrowing, please contact your District Financial Advisor.
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